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He says: 'l've lost faith in Union Council
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63,000 lo probe
computor leaning

A GRANT from the Science Research

Council of £68,000 will enable a research
group at Leeds University to expand con-
siderably their investigations into computer
assisted learning (CAL).

The group will attempt ito evaluate some of the
computational and educational problems which at
present limit the usefulness of OAL as an aid to
ttihe (human teacher. It was aft Leeds that computer
techniques allowing the use of -one computer by
many people at the same time were developed. This
multi-accessibility is essential for the operation of
any large-scale /QAL system.

The present Station, believed to be the first in
the country, is operated with an Elliot 903c com-
puter with a store of 800 words. It consists of a
chair, a desk, a teletypewriter for messages to and
from the computer, and a slide-and-tape presenter
for showing any one of 50 slides and tlhe appro-
priate sound track'.

Television monitors* fqight pens’, and film pro-
jectors wilil be added as file need arises provided
‘that computer techniques can be developed. Work
on these items is proceeding at Leeds;.

COUR more Union officials have resigned from

their Union posts. Jacquie Tennant has given
up the job of Catering Secretary mainly because
of pressure of work, but also because she feels
that the job “involves a great deal of time and
effort if it is to be done properly.”

_In her tetter of resigna-

. and Welfare Secretary.
tion sihe says that y
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although she resigned as
from Monday: “If U.C.
is in agreement,. | will
represent their interests at
the Joint Committee on
Thursday before immers-
ing myself in the prob-
lems of engineering.”

Also resigning from a
sub-committee is  Jon
Anson, who is giving up
his position as Education

Since this post carries a
non-voting seat on UjC.
he will no longer be a
member of it. He has
resigned because lack of
money has forced him to
take a job, and he could
not do Ed. and Welfare
as well as studying.

He said, “Ed. and Wel-
fare is so much more
than igoing to UJC. on
'Monday evening. U.C. is

Mr. Harry Blood — he resigned.

Now-more leave U. C.

a waste of time anyway.
Exec, must be trusted to
take decisions and be
answerable to OJGJM.
UJC. is not representative
of the Union. It is a farce
to say that because it is
elected it is representa-

tice. | agree with Leo
Smith.”

Graham Walsh, who
resigned from Exec,
before Christmas, has

now resigned from UJC
for academic reasons. In
his letter of resignation
he said: “l had hoped to
continue until the end of
the session,, but have lost
so much academic time
of late that | feel | can-
not do so.”

The last of the four is
David Garfinkel, who
appears to have resigned
for a variety of motives.
He Commented: “Union
Council has become irre-
levant to the average
student. It concerns itself
with peitty bureaucratic
wrangfings, often losing
sight of the issues in the
process. | cannot be a
party to such a body.”

He made it very clear
that although he has part
1 fiinals this year, aca-
demic considerations did
not enter into it.

However, his actual
resignation did refer to
the question of his per-
sonal usefulness on U.C.
and his maiden speech
after 6 months was a
rather reluctant resigna-
tion statement.

DRAMA AS SIX STAND FODPRESIDENT

~IX nominations have been received for the

post of Union President: Russ Laikin,
Nigel De Lee, Vivien Hopkins, Michael Red-
wood, Alyn Ashworth, and Nick Baker, who

beat
seconds.

(Final year historian,
Nigel 'De Lee, who was
defeated in last year’
election said: “l don’t
regard the Union as a
political entity. | believe
that people who use it
as a vehicle for personal

ambitions are abusing
it. 1 aim to run the
Union as efficiently as
possible.” Mr. De Lee

the nomination deadline by five

t described his chances of
winning as “25%".

Viv Hopkins, the only
female candidate, is
standing on the Social-
ist Society RISjSIF.
platform. ‘This means
a complete change in

Union structure, the
Union being run by
OjG.M.s and a co-

ordinating committee.”

Secretary of the Con-
servative  Association,

Michael Redwood from
Glasgow was enthusi-
astic about his pros-
pects of winning. “I
want to help the Union
to regain its proper
direction, to get its
priorities right,” he said.
“We have first of all to
get the facilities prop-
erly organised within
the Union, and then we
aan regain the confi-
dence of the Union.”

Surprise’ candidate is
Mancunion, Alyn Ash-
worth,  producer of
Network Four, who is
standing out of “dis-
gust for U.C. and Exec-
utive. (My chances are
as good as anyone
elses.”

Ex-Union Treasurer,
Nick Baker, got in his
nomination form with
only five seconds to
go. He is proposed by
Martin ~ Verity. ‘1My
platform is that the
Union should be under-
standable. | wouldnt
like to say what my
chances are.”

Politics student Russ
Laikin was unavailable
for interview, but is
proposed by  Civil
Engineer, Paul Wilbra-
ham,

The election takes
place on February 10th-
llith. All candidates will
speak ait a meeting next
Tuesdiay, in the Riley-
Smith Hall.

ROW

Yy™FTER being censured by U.C. in his

absence, Mr. Harry Blood, longest
serving Clerk to the Union has handed
in his resignation. Mr. Blood said: “I
have lost faith in the Union Council’s
ability to dispense justice to the staff.”

He added that U.C. must comply with the
requirements of natural justice and give the
staff an opportunity of knowing what the
charge was and of being heard.

The incident occurred when U.C. went into
camera to discuss a censure motion on Union
President Shona Falconer for not keeping an
adequate check on the Clerk to the Union’s actions
concerning the appointment of a new Finance
Officer.

“Union staff morale is the lowest | have ever
known,” said Mr. Blood at the Executive meeting
when he resigned, “if other members feel that they
can be censured, learning of it only from the

minutes as | have dlone, there will be a break-
down.”

Ex-UJC. member Nick Baker agreed, “I think it
was disgusting,” he said.

Catering Secretary Jacquie Tennant brought the
motion of censure against .Shona Falconer.

“l admit it implied a criticism of 'Mr. Blood and
it was unfortunate he wasnt there.

“Bult it was an important matter which arose
during the meeting and so | pro,posed the motion
under special business. I'm sorry that Mr. Blood
feels he must resign but I feel that in matters like
this the elected representatives of the student body
should have the final say.”

Mr. Blood made it clear ithat his disillusionment
with the Union Council and Executive had only
emerged during this session. “This has never
happened before,” he said.

Satisfied

Since he joined the University he had seen the
student population increase by 5,000 and the Union
budget double its size. In his opinion the increased
Complexity of Union business had made it more
difficult for students to handle Union posts properly.
The turnover Of Executive -officers had iIncreased
considerably resulting in (problems of continuity.

Commenting on Leeds students he said, “At a
time when in my experience the quantity has
increased the quality has declined.” But it was a
good thing (that students took a greater interest in
their affairs and Leeds had been ahead of most
other Universities in joint consultation.

When asked about more overt political action by
students his view was that “no strike or demon-
stration ever achieved anything.”

He felt his successor would “most certainly need
a sense of humour and an encyclopeadic memory.
He should put principles before (personalities and
most important he should have a firm belief that
we have the most used and finest Union in the
country.”

His own experience had been “helllish frustrating
but in the main very rewarding. Bluntly, I couldn't
have stuck it so long unless | believed in it.”

Mr. Blood had a final word of advice for Union
officers, “IDon’t Stand for ithe office unless you
believe in it and if you’re successful see thfe job
through.”

UNION BOSS

QUITS AFTER
SMEAR

INSIDE

Union News costs
6d. this week.

The paper, which
has cost 3d. for the last
10 years can now no
longer absorb its huge
stationary price in-
increases.

Union News will still
carry the latest in student
news and the most excit-
ing features of any student

Take next week for
example. A 22-page
edition — that once again
will make Union News the
largest student newspaper
in the country.

The largest and the best.

The ‘Daily MaiP paid
tribute to Union News
this week. In a centre-page
feature last Wednesday,
George Tansey wrote:
“Take seven editors, five
business managers, and
about 20 writers and
photographers. All
students. They add up to
the image of a successful

newspaper . . . this is the
Union News. Tansey
praised “the inspiration,

slugging effort and serious
content of this news-
paper.”

And this week — part
2 of our series on immi-
grants . . . more photos
from the cameras of Joe
McLoughlin  and  Keith
Bennett . . interviews
with Colin Davis and the

Editor of the world’s
largest newspaper, the
Daily Mirror . . . plus a

special careers advertising
feature supported by the
country’s top  business
firms.

EXTRA
EXAM-FORM
TIME

Students taking exams,
this session are to have
extra time to return their
forms.

Because of a dispute at
the printers the posters
giving the date of return
for the forms were put
up late late and even then
did not appear all over
/the campus. Because of
this many students knew
nothing about it and
lacquie Tennant propos-
ed a motion In last
Monday’s U.C. that they
be given an extra week.
This was passed.

Dr. MacGregor, the
Deputy Registrar  has
now agreed to see that
posters are put up all
over the campus and has
ordered stickers to put
over them giving the
date of return as Friday
February 7th.



'Extra

complaints* '"GET RID OF U.C.

rents’

by John Josephs

CTUDENTS have been complaining about the fact that
~  the Lodgings Office is charging an extra week’s rent

on the term’s lodgings bills.

The situation has been caused by the Lodgings Office
insisting that bills for flats are charged for complete
weeks, regardless of when term starts and finishes.

This term is exactly 10 weeks long, but owing to the
fact that it started on a Thursday, and ends on a Wed-

nesday, and that the L.O.
Sunday basis, students have

charges from a Monday to
been charged 11 weeks rent.

One student, Tony Cunningham, said that he had been
extremely worried about this situation, in case he might

TRANSPORT TROUBLE
FOR THE UNION

pay too much rent, as a

result of there being an
overlap between the vaca-
tion retainer and the term

rent.

“However,” he said, “Our
landlord has been very honest
with us. He says that if an
extra week’s rent comes, he will
return the cheque to us.”

Landlord

Miss  Abel, the
Warden, said, “The rent is
paid in full weeks for the
landlord’s benefit. The problem
is caused by students not carry-
ing out and taking nofte of the
University Regulations.

“All students must obtain a
rent book from their landlord,
and he is obliged, by law, to
supply one. If both sides ke6p
a record, there cant be over-
lapping.”

To_the suggestion that the
Lodgings Office should either
take steps to ensure that land-
lords did supply rent books, or
that a warning should be added
to bills, informing students
that they were being charged
an extra weeks rent, Miss
Abel replied: “It is not our
business. We cannot spoon-
feed you children any more
than we do already.”

Lodgings

"J”RANSPORT difficulties have hit all

mini-buses for expeditions.

Ex.

by Union News Reporter

|"EO SMITH, former N.U.S. Secretary, has formulated

a plan to abolish U.C.

He will present this pro-

posal to the A.G.M. next week.

“It's a purely negative body,” explained Leo, “If
there is a strong Exec U.C. just can’t keep a check on

Union Societies wanting

Societies have always hired their buses from Binn’s who had

a fieet of about 20 vehicles. 250 bookings a year came from the

Union at the rate of about four __

or five a week, mainly at week- |

ends.

Now Binn’s have cut their
fleet to three buses and raised
their hire-charges from £9 to
£16 for a weekend. Not only
will_the transport often not be
available but for expeditions
of less than fifty miles it will
now be cheaper to go by rail.

ImpOSSlbie
—L— i

“In some cases it will be pos-
sible to use a coach,” said Mike
Hollingworth, of Services Sec-
tion, “but this is impossible in
some cases. The Hurst Chapel

used by the Anglican and
Methodist  Soc, and the
Mountain  Hut cannot be

reached by coach.”

PHYSICAL EDUCATION DEPARTMENT

There are Vacancies in the following classes :
Dance, Golf, Gymnastics and Trampolining,
Squash,

Dance, Rock Climbing (indoors),

Badminton, Ballet, BaUroorr
light hearted exercise, Modern
Table Tennis, Volleyball and

Walking.
For Details apply to :
PHYSICAL EDUCATION DEPT., BEHIND THE UNION
MONEY - MONEY - MONEY

PRIZES PRESENTED BY DEBATES AT THEIR

ANNUAL

SPEAKING

COMPETITION

Wednesday,

February 5th

NON ACADEMIC STAFF DINING ROOM
Entries into Debates Office before Noon Feb. 5th

WA LEERS

New and Second-hand University Bookshop

28 ARNDALE CENTRE, HEADINGL.EY
LEEDS 6

OVER
We specialise in
Students’

Late Shopping
Thursday 7 p.m.
Friday 8 p.m.

Half Day Tues. 1p.m.

20,000 TITLES STOCKED

buying and selling

Second - hand Books . . .

Free Car Park with
Direct Entrance to Shop

Teh : 51319

“Nor can a coach tow boats
for the Boat Club.”

The Union used to have its
own transport but this was
*our|d to be uneconomical,

“It is still a bad proposition”
said Mr. Hollinigworftih.

Last week Exec, decided to
accept the new charges and to
look for alternative arrange-

ments.

“It’s going to make things
very much more difficult for
us,” said one member of the
Anglican and Methodist Soc.
“We’ll just have to hunt around
for people with cars when we

want to go up to Hurst.”

itt Last year’s Union
Councils used to be over
by about 9.30.

“And this year the budget
got through with only 30
minutes discussion because
U.C. just haven’t the know-
ledge to question it properly.
They spent twenty of those
minutes discussing the £20
Debates wanted to spend on
entertaining outside speakers.’-

Petty

Leo Smith also thinks that the
bad publicity U.C. has been
getting  concerning  ‘petty
politicking” has . discouraged
a lot of ‘new blood’ which
would otherwise have joined
the committee.

“People just aren’t pre-
pared to work hard on a
sub-committee and then have
their work trampled on by
someone down the far end of
the table who’s simply trying
to justify his existence.”

ALWOODLEY SCHOOL OF MOTORING
Phone 684979

PICK-UP SERVICE, FULL HOUR’'S LESSON
R.A.C. Regd. M.I.A.M. Ministry of Transport approved
SPECIAL TERMS FOR STUDENTS

Dresswear Hire Service

CHARLIE GOULD LTD.

Morning
Dinner or
Tail Suits

30/- per day
4 GRAND (Th’tre) ARCADE

New Briggate, LEEDS 1
Tel. 22040

For all occasions—our Gentle-
man’s Dresswear Hire Service
is always ready to advise and
assist you — Exclusive Tailor-
ing, with a wide range of
sizes, ensuring a perfect fit-
ting even for the most diffi-
cult figure. Accessories  If
required.

McCLARY

COIN OPERATED LAUNDRY
and DRY CLEANING CENTRE

1 Brudenell

Avenue

(Old Co-op. Building)

14 Ibs. WASH

for only 2/6

20 lbs. for 3/-
BIGGER LOAD

BETTER WASH
DRY CLEANING

10

Ibs. for

10/-
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N.U.S. Chairman says:

Leo Smith

He will propose ithat U.C.
be abolished and that Exec,
be accountable only to
General Meetings for policy
decisions. Financial measures
and matters concerning the
actual running of the Union
will go straight through Exec.

“In effect this is what
happens at the moment,”
he said.™

U.C. member Martin Verity
disagreed, “It’s not only Exec,
we have to keep an eye on.
There are lots of other sub-
committees too.

“You have to have an
electorally accountable body
to be responsible for final
decisions.”

FROZEN FOOD
FOR SCHOOLS

CCHOOLCHILDREN in

Leeds will soon be eat-
ing quick frozen meals
thanks to a £16,000 grant
from the department of
Education and Science Uni-
versity scientists.

In charge of research is Mr.
George Glew, who headed the
team which created a quick
freeze catering system for
the Women’s Hospital, Leeds.

The Food Science team will
create a central kitchen as a
quick freeze unit, which will
then despatch the meals to
schools. It is expected to cut
labour and provide more
appetising and varied meals
for schools.

Professor A. G. Ward, head
of the Food and Leather
Science said, “Our experience
suggests that the introduction
of quick freeze catering to
schools will make catering in
educational establishments
more flexible.”

Mr. R. P. Gibbs, Education
Catering Officer for Leeds,
will be directing the project
with Mr. Glew. It has been
planned with the co-operation
of the Leeds City Education
Department, which will be
contributing to the cost.

AUSTICK'S

UNIVERSITY BOOKSHOP

21 BLENHEIM TERRACE
WOODHOUSE LANE, LEEDS 2
(By the No. 1Bus Stop)

IS AT YOUR SERVICE

8.30 am. to 5.30 p.m. Monday to Friday
8.30 am. to | p.m. Saturday

AT YOUR LOCAL CINEMAS

TOWER

NEW BRIGGATE, LEEDS 1
CIRCLE 7/6 STALLS 6/-

SUNDAY FOIR 7 DAYS
FIRST TIME IN LEEDS

SHIRLEY MACLAINE
RICHARD ATTENBOROUGH

COTTAGE HD

HEADINGLEY, LEEDS 6
CIRCLE 5/- STALLS 4/- ¢

SUNDAY FOR 7 DAYS

JAMES GARNER
DEBBIE REYNOLDS
TERRY-THOMAS

THE BLISS OF HOW SWEET
MRS. BLOSSOM ® ITIS®
Colour Colour
also also
Gian Marie Volonte Gig Young
THE VIOLENT FOUR ® THE SHUTTERED ROOM <3
Colour Colour
o o N R A T ) - e >
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NO SHERRY FOR
THE DUCHESS

ROW broke out in Debates last week concerning the
Duchess of Kent’s proposed visit to the Union.

THE DUCHESS OF KENT

What we think:

see page 16

The Duchess, who is the Chancellor of the University

is to attend a debate on
March 6th.

IAt Debates House Secretary
Pete Dean proposed a motion
which included an allegation
that iDebates Committee inten-
ded to cenisor the motions of
'Private (Members’ (Business for
the 'Duchess’ visit.

(Mr. Dean also criticised the
proposed provision of a sherry
ipaity for the Duchess. Mr, Guy
Madewell, Qerk to the House
had previously gained unani-
mous support from Executive
for this reception.

Usurped
Miss Sue Eades, Debates
Chairman, replied tihlat [Mr.

Madewell had no authority to
go ahead with arrangements and
accused him of usurping the
power of Debates Committee.
“His behaviour was unconstitu-
tional,” she continued.

This week Mr. Madewell
announced that he had received
a letter from Miss Eades apolo-
gising for anything offensive
that she may have said.

“I full aﬂpreciate this,” he
continued, “the whole thing has
been a most ghastly misunder-
standing.”

‘The idea that motions were
to be censored appears to have
arisen from a remark that there
had to be a time limit to all
businesis and speeches,” he
added, ‘No censorship was ever
thought of by me or anyone

Students ‘frustrated™ by
University system'’

JINDER the present university system too many arts
graduates become frustrated and too many dissatis-
fied scientists join the “brain drain.”

Leading Belgian Firm of
Consulting Engineers
seek

ENGINEERS

University degree AM IEE, AMICE,
AMI, Mech E and engineers HNC
level in  mechanical and civil
engineering, French speaking and
writing age about 35, experience
in  overhead transmission line
or/and in substation and power
station design and construction.
For work in Belgium or overseas.

Send detailed and handwritten
curriculum vitae to :

[.D. PUBLICITY
91, BLD.
EMILE JACQMAIN
BRUSSEL 1, BELGIUM

under nr. 203

This is the judgement of Mr.
Michael Hall, research fellow

I

at L.S.E. He calls for “a
radical re-structuring” of the
universities to relate their

teaching more closely to econo-
mic needs, in an article in the
current  ‘Higher  Education
Review’ published today.

As an urgent priority he
seeks a run-down in the “over-
expanded arts faculties” from
the present 25% of university
output to “something like half”
that proportion.

A similar argument, he says,
applies to the non-mathematical
section of social studies
degrees, “which probably push
the genuine figures up to 30%,”
As iIndustrial, government and

teaching jobs for arts graduates
dried up there would be a huge
waste of talent.

“The scientific and often
technological graduates emerge
from university with know-
ledge and ideals in which the
shop floor plays no part.” It
could hardly be a coincidence
that it was on the shop floor
that the productivity problem
was most acute.

Arts graduates left university
burning with animation on the
ills of Asia, which they could
do little to affect or alleviate,
and unconcerned at the flaws in
their own society in which
they could do much.

Mr. Dean, who was reported
to have said after the debate
tihlat he had only been ‘stirring’
salid that his action had been
alarmist.

“l should have thought a bit
more aibout proposing what |
did.” he said.

Stirring

In answer to the allegation
that proposals to the University
for the Duchess’ visit had been
an attempt to put on a show
and not the ordinary debate
that the 'Duchesis had asked for,
the Vice-Chancellor’s secretary
Miss Rennie said:

“The proposed arrangements
which (Mr. Madewell put to us
seemed quite logical and in
accordance wiiith the Duchess’
original request to attend an
ordinary deibate.”

Miss Rennie accepted the
idea of a sherry party as being
appropriate but at Monday’
UjC. Mr. iDean again held that
it was unnecessary.

UJC. subsequently refused to
pass the Debates budgdt until
the item abouit the party had
been deleted.

Mr. (Madewell said that he
had ‘originally intended to
resign over this issue but added,
“l have been requested to
reconsider this.”

“l did act unconstitutionally
but | understood 'that there was
a certain degree of urgency in
the matter. There was certainly
no question of my trying to take
over the committee.”

'Obscenity”™ claim

ARTS FESTIVAL

by Dick Wilcocks

AFBFESTIVAL exhibition of paintings in the Parkin-
son Court has been censored.

Nearly all the paintings are by local artist Bill O’Brian
and are gibes at the slick images of advertising and
glossy magazines. But now one of the exhibits has been

classed as ‘obscene’ and Arts Festival

have had to

remove it from the exhibition.

On Friday afternoon the
Fine Art department of the
University, which is generally
reslponsiilble for the arrange-
ment of Parkinson exhibi-
tions, received a complaint
aibout the exhibition—a large
canvas covered with photo-
graphs Of semi-nude girls and
with a red wash.

Inoffensive

Professor Gowiimg of the
department then visited the
exhibition and told David
IShuitt, the Festivals exhibi-
tion secretary, that the paint-
ing in question was “inoffen-
sive”.

About fifteen minutes later,
however, Mrs. Winning of the
same department phoned
Festival organiser Liam Cox
and informed him that the
painting musit come down.

Her explanation was that
Mr. Smith, University Security
Adviser, had approached the
Fine Art department and
given professional advice that
it was legally obscene. Pro-
fessor Gowing decided that
the best thing to do was to
remove the painting, and he
later sent a letter to Liam Cox
explaining that if the painting
had been hung in “a fine art
context”, there would have
been no trouble.

The following Tuesday,
Liam Cox and David Shutt
paid a visit to Sir Roger
IStevens. He talked to them
for aibout twenty minutes, at
the end otf which time he
stated that the painting must

Food grumbles
at Devon

CTUDENTS of the Devon

Hall complained to UC last
term about the quality of
the food. There were three
types of complaint; that the
milk was being watered,
that some of the meals were
over-starchy, and students’
complaints about food were
not being followed up.

The system of complaints at
the hall is that the Hall Vice-
President keeps a book in
which complaints are written.
He takes this to the Domestic
Bursar (who is responsible for
catering) once a week and any
complaints are discussed.

After one particularly starchy
meal at which they were given
potatoes, ravioli, and spaghetti,
a 3rd year Elec Eng student
mentioned this to Jacquie Ten-
nant, the Catering Sec.

A week later, a question was
asked at U.C. when the Hall
President, Vice-President, and
the student put their case. As a
result, a letter giving details of
the resolution were sent to the
Warden and domestic Bursar.

Reasonable

The President, John Pearson,
commented, “In my opinion,
the food is now at a reasonable
standard, and | hope that it
will be maintained.” But he
added, “the food is always
better at the beginning of term.”

When asked about this
question the Bursar said he had
received the letter but I'm
afraid | can't comment—there
are too many people involved.”

It has been noticed before
that during tests made by 2nd
year medics, on themselves as
part of their course, students
from Devon had a reduced
protein intake.

sitay down on his own
authority because it could
give offence.

When asked about Mr.

Smith% role in the affair, the
VJC. replied ithatt Mr. Smifth
could not give out legal
advice, but only a personal
opinion.

The next day, David Shutt
wenlt to see Mr. Simiith in his
.Security Office. Mr. Smith
siaid thiatt he personally was
convinced thait the painting
was obscene. Later, over the
telephone, Mr. Smilth told
Liam Cox that there were
“female sexual organs” in the
painting and that these were
pornographic.

G-strings

Tne painting is now hang-
ing in the Ants Festival office
at the other side of Union
Bar. In all the photographs
the girls are wearing scanty
knickeris or G-sitrings, since
magazines cannot show pubic
hair in case they are prose-
cuted for obscenity.

Bill O'Brien wonders why
the person who originally
complained did not take
exception to any of the other
paintings, some of which deal
with similar subjects). Liam
Cox thinks that the whole
affair is completely ‘barmy,’
He said: “I juisjt dont under-
stand why complaints have
been made. All of the ‘girly’
photographs are available at
W. (H Smith’s.”

Hot-dog
Punch-up

T AST Saturday night after
N the Hop, four men
attacked a hot dog van out-
side the Union.

During the rumpus caused
by students leaving the build-
ing, four men attacked the
van situated at the bottom of
the steps.

They knocked the driver
unconscious. They then beat
the seller about the head, and
kicking him in the face and
chest, left him lying in the
bottom of his van.

House Manager, Reg
Graveling said, “All | saw
was one bloke being kicked
in the face by a gang of
thugs that we know to be
hired by a rival firm. He was
hurt so badly that we had
to call an ambulance. He had
to have stitches, and his van
was also damaged.”

The trouble seemed to
have arisen out of a dispute
concerning sales territory.
The police are still investigat-
ing the incident.



LOOKING FOR A JOB? READ THIS

ITU PAY YOU

N'HREE years of work brings a degree.

But far from
being the end — your problems are only beginning.
It’s not advisable to wait until the letters are tagged on

H il o

quirements — how does the §
geographical situation suit you; jj
would you really prefer to jg
work in a larger or smaller gg
establishment: what was your j|
impression of your prospective ]g
colleagues; how does the com- |]
pany rate reputation-wise in jg
comparison with its competi-

tors; how does the salary rate Jj

to the end of your name. The planning and the campaign

for finding a job began well before them.
Surprisingly few graduates r—

tackle seriously the “question 1in8 the content
contain
concerning your qualifications,
experience, and esFeciaIIy your
objectives, rationall

sistently explained,

resum6 stimu_

of preparing to find a job, and should
yet the number of graduates
also contributes to mounting
competition for good jobs,
Thus it is important to formu-

late a plan beforehand.

The first stage is to decide
what you want out of a career,
both in immediate circum-
stances and long-term objec-
tives. You then concentrate on
a thorough objective self-
appraisal.  Once you know
yourself and can set a confi-
dent but realistic value on your
abilities you can think about
selling yourself to your pros-
pective employers.

Objectives

when yQur

plan.

terviewer that

job  suits

This involves deciding what

you can offer in positive terms, to  reform

both in the concrete form of
qualifications and  previous centrate on ]
experience, and the more superficial impressions,

abstract qualities you believe
yOU pPOSSEsS.

lates enough interest and you
are granted an interview, there
is a limit to what you can pre-
You should
not only to convince your in-
you
obvious candidate for the job,
but also to ascertain that the
you.
principles to determine before-
hand are to be relevant, to be
direct, and to participate. You
may have a pre-formed idea of
yourself to sell, but you can-
not prophesy what new angles
your interviewer may introduce
and so you must be prepared
your
actively and not simply con-
communicating

Up till_now you have been

in comparison with similar J
situations?
Preparation
relevant. _ It As you are considering an
information Y 9

important step, such material
considerations are probably of
less importance than the ques-
tion of how it measures up to
your original long-term objec-
tives—does it follow on from
the preparation you have made
at university and in other
fields, and does it offer scope
for promotion and broadening
experience, rather than an
eventual monotonous routine.

Although final year exams
deter many from making
thoughtful preparation for find- §j
ing a career in the highly com- (
petitive struggle for graduate *
careers, a struggle which be- "~
comes more and more intense H
year by year, a calculated cam- jq
paign does pay off. Bearing in
mind the principles of self- H
evaluation and self-promotion
with due adherence to the §|
requirements of  prospective
employers, a  premeditated JJ
strategy should give you a head
start before you even qualify H

y and con-

remember

are the

The chief

attitudes

seeking interest. When your for a degree.
Your opportunity to sell campaign is successful and the 8
comes in the interview, but interest is reversed, offers More detailed information jj
even before then you may en- present themselves and you and guidance is available in ay

counter on an application form
a request for a brief self-
summary. The best idea is to
work out a standard format,
attractively presented, and to
concentrate above all on keep-

have to think again. You have
a choice and must check each
offer against the list of require-
ments you originally formu-
lated. Consider in detail how it
fits in with your practical re-

recent  publication  “Career jj
Choice” which attempts to
bridge the information gap

existing between prospective jg
employers and the final year U
student.

~ Weoffer
Engineering and Science
Graduates everything...

...but limited scopel!

At the Central Electricity Generating Board we
know exactly what young graduates are looking
for. A worthwhile salary. Real prospects for ad-
vancement. And the sort of challenging openings
that could lead in a dozen different directions.
Dull, grinding, restricting jobs just aren’t around
at the CEGB today, nor are the men you'd find
employed in them!What we’re after now are top-
calibre graduates and post-graduates in Physics,
Mathematics, Chemistry and Materials Science
as well as Engineers. To such people the CEGB
offers tremendous scope: from operational and
management work in generation, transmission
and construction to pure and applied
research.

Mechanical & electrical engineers
on appointmentjoin our graduate and
training scheme. In a short time—
depending entirely on ability you
could find yourself working on

advanced gas cooled reactors, the 400 kV. trans-
mission supergrid or 660 megawatt super critical
generating units. All the time you're gaining
practical experience.

Research plays a vital part in our operations
and likewise the opportunities are plentiful. Try
flexing your mental muscles on aerodynamics and
fluid flow problems;plasmaphysics; combustion;
HV D.G. and A.C. transmission; stress and vi-
bration analysis; heat transfer and reactor physics.

The choice is wide, for both Engineers and
Scientists, so are the opportunities the CEGB
offers. Remember, ours is ayoung industry with a

national reputation for dynamic
growth. Ask your Appointments
Officer now about careers with the
CEGB, or contact Mr. W. H. F.
Brooks, ourRecruitmentand Univer-
sity Liaison Officer, Sudbury House,
15 Newgate Street"London,E.C.i.

CENTRAL ELECTRICITY GENERATING BOARD
We are visiting the University on Wednesday, 12th February, 1969.

so t®

T)LOTS, cabals and intrigue — yes, you've
guessed it, our Presidential elections.

Once again from out of the turgid mass of
non-entities who call themselves Union
politicians, emerge the individuals who have
such a high opinion of their own qualities that
they think they are what the Union needs.
And who are these people with egos too big
for their bodies?

Well, at present, the possibilities are Adrian

Sugar, Viv Hopkins, Mark Mitchell and
possibly Pete Jennings.
All these are from the Left, i.e. the left

overs — and who are they?

1. Viv Hopkins — the bane of Sliona
Falconer’s life.

2. Adrian Sugar — the only Dental student
taught to GIVE you a mouth ache. He's an
unknown which is not surprising as the Left
seem to have disowned him.

3. P. Jennings—undynamic and unknown.
4. Mark Mitchell, the well known Mark 11

m model, who’s kept out of the limelight lately

and won’t get into it.

Another possible candidate is Tim Caudrey,
bearded meglomaniac. He has for the past year
stood for numerous posts to get to the top, and
won’t let anything stand in his way — he’ll
stand for anything.

Of course, there is the official ‘joke’ candi-
date and for the second year running, it looks

ing just to see his name in this column again.
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But at this stage, the joke is the other four
_cal?didates, and for the Union it’s a pretty bad
joke.

I’ll keep you in touch, by the way, with what
is going on.

Seen on a wall near the Union — Paris today
—Leeds tomorrow. I’m not sure if it’s meant to
make us work for the revolution or queue for
the cross-channel hovercraft.

Leo Smith came down to the Union News
office and granted a 10-minute audience with
the News Editor. He told us all that he was
collecting stamps — well it’s a lot easier than
votes, | suppose. He’s got a plan by the way
to get rid of U.C. and put all its business
before O.G.M.’s.

That means, of course, that more people
can see him dominate the business of this
Union, What he really wants is to get rid of
U.C. and O.G.M.’s, thereby getting all the
Setters addressed to the Union and build up a
huge stamp collection that will be as good as
his collection of jokes, i.e. his ideas to improve
the administration of this Union.

Shh ... I want to tell you a little secret.
About Rag.
They’ve been having Rag Committee

minutes in camera, top secret conferences and
confidential reports.

All to keep a big scoop to themselves.

I won’t reveal it now though. Though I sug-
gest that they tighten their security cloak.

Let’s just say this ... if the secret did get
out, someone will have to face the music.

“House Secretary Pete Dean has been doing
his usual grand job of improving external
relations for the Union

He received a phone call from a gentleman
of the Press, a Mr. Ryle, from Manchester the
other day, enquiring about the Chancellor’s
proposed visit to the Union.

Pete recognised the Welsh accents of well-
known Union sheep-shagger Garry Davies and
retorted: “Piss off Davies you bastard, get
gack down the mines” and slammed the phone

own.

And after a few enquiries picked it up again

jj as though it will be Nigel De Lee. He’s stand- and apologised to Mr. Ryle, a Welsh gentle-

man of the press from Manchester ...

GMIMNS
6 CMUES

Colvilles offer graduates excellent career oppor-
tunities in scientific and technological aspects
of steel production, with great emphasis being
placed on research and special projects
associated with modern steelmaking practice.
The Division produces a wide range of steel
including hot and cold rolled strip, special
high quality alloy products and heavy plates,
bars, sections etc. In addition to steel manu-
facture, the commercial interest extends into
the fields of production and structural
engineering, strength being approximately
19,000.

Initial starting salaries will be competitive
and will be accompanied by excellent career
progressive opportunities for energetic

and determined men eager to develop with
the organisation

Graduates or those about to graduate in
engineering (Electrical or Mechanical),
Metallurgy, Chemistry, Physics or other
appropriate technical disciplines are invited
to contact either direct or through their
Appointments Board:

The Divisional Education and Training Officer,

COLVILLES DIVISION

British Steel Corporation,
Park House, Park Street,
MOTHERWELL.
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UNION NEWS ANALYSIS

SPACE-AGE LECTURE

TTFH i ———nw

One of the possible designs for the Undergraduate Working Library. Red Route

runs behind it from Maths to the Arts Block.

Top left the Lecture Theatre Block and centre the Sports Halls and partly-under-
building track. The pool is under the block on the right. Astbury and Garstang flats

on the upper floors of the buildings top centre. (Maths./Physics spine runs along the

ROOMS AND A WONDER

LIBRARY.. BUT

THE QUESTION

|S; WHEN SHALL WE SEE THEM?

I AST week’s Union News told the story of the Precinct Development Plan: this
week’s detail some of the buildings from that plan.

The buildings which are “different” are the most exciting and one of the best

of these is the new Lecture Theatre Block now being built south of the steps at the

end of the ramp.

In the original design it had sixteen lecture
theatres on several floors fanning out from
central corridors. U.G.C.-inspired economies
led to the reduction of circulation space and
the consequent replanning of the block so
that the new design features access to corri-
dors from each row of seats with a consequent
easing of congestion around doorways and
of space requirements. Also, in response to
the suggestions of the Robbins Report on
University expansion, there will now be 25
theatres.

Seating capacities will range between 75
and 250, so there will be literally thousands
of students milling around at peak change-
over times. To help alleviate this crowding,
the Red Route will enter the building at
high level, easing pressure on stairs, and the
doors direct to the seat rows should ensure a
more even distribution than two doorways,
Visual aids will be added as the money
becomes available but rear - projection
facilities and a back-projection TV should be

The lecture theatres are being built with
shaped concrete beams which will form desks
and chair-backs, a time-saving system, and
should be finished in the summer of 1970.
When the Undergraduate Working Library

will even be started

Designed firsit as a loog, soft curve, iit has
(felt tlhe financial chill, and several proposals
have been put forward since.

Jpo-one knows when that will be, since the

schedule promises have been over-
looked by the U.G.C.

The single-shell design for the sports
centre is another planning victim of cuts in
Government spending. The original design
would have needed to have been built all in
one go: it seemed unlikely that sufficient
money would ever become available at one
time, so the design has changed but the

major facilities stay.

Sportsmen will be pleased to know that
these include two sports halls, one already
built, squash courts, exercise and changing
rooms, small gymnasia, a ski slope and a

climbing wall.

A running track is laid around the build-
ings and under one of the nearby depart-
mental blocks, whilst a swimming pool is

built into the foundations of another,

The whole area should provide a con-
venient centre for players and observers and
should be especially good for the odd hour’s
practice. installed from the start.

Be the lecture theatr&s are studios,
langu ’Ko s n fl)rldfn)wsual
centrel ds S elincor-

porates a large“pool which Will be overlooked

Other plannimg thérigrounddevdli kafetethe
Congregation Court, an area between other
buildings which would be capable of carrying
a temporary roof for all-the-University
meetings, are being very seriously considered,
in the light of University expansion and
is anyone’s guess. financial stringency.

Most of the other buildings will be like
the Physics Block and next week we’ll be
looking at them and the ones that have gone

One possibility is illustrated here. Red up over the last few years.

Route runs along one side of a long thin
building, across which are eight floor levels.
These floors are interleaved so that the floor-
ceiling height
usually eight

Undergraduates need the 1,200 seats that
will be provided (twice the number available
in the Brotherton) and the University, reali-
sing this, has it at the top of their list of
priorities. But although it will be the first
building started when the money appears,

So these are the highlights of the plan.
We’ll be moving into the lecture theatres
next year. The Sports Centre is somewhere
is sixteen feet in places but is in the future.
feaButties thpgitndergoad gateivg orkiRot Hykatity*
tlhat sums up the undeotistyramd tdpustralion
felddyy toenklanmioglfteter Tay thiose e
prefelesperatelsk reledmed whiktudeetsmare trat
gdsioaxt conltherdigty bompahyvizenl \wosénse af
can sltaitspace in other parts of the Library.

It’s time that the Planning Office was given
the information that it must have if it is to
work ahead: all it needs is for the Treasury
to tell the U.G.C. what the grants will be
for the next four years and for the U.G.C. to
let the Universities know—as was the promise.

right of the photo, just out of view)

by Chris Swann & Bill Harvey

Science graduate
David Tudor
eams£1,350 at 24

He's a teacher

Teaching is recognised
as a vital job deserving
good pay — £1,350 at 24
isgood by any standards.

But it offers much more than
money alone.

Let’s see what David Tudor get
out of teaching. After taking an
honours degree at the
University of Wales, followed
by a teaching diploma, he
joined Hampstead School
in London and is already
in charge of chemistry
leaching. Over half the
maths and science graduates
who started teaching seven
years ago now head their own
department. With a good degree and
teacher training, salaries in London
start at £1,185 and increase quickly
with promotion. A few headmasters
earn over £4,000; and one graduate
teacher in five is a headmaster while
still in his forties. Salaries are now
under review.

Money apart, teaching is as
rewarding as you care to make it.

If, like David Tudor, you

contribute plenty of enthusiasm,

you will find a great deal of
satisfaction. Last summer he took

a party of sixth-formers on the
expedition investigating the Loch Nesf
‘monster’. With high-powered optical
and photographic equipment at its

disposal, two sightings were made by
his group. Earlier, he had organised
a fair which raised £570 for

the school. To relax, he

plays tennis on the school’s
courts and swims in its

own pool.

“There’s a real future,” says
David, “for teachers with
enthusiasm and a liking for
responsibility.l’m especially

glad to be in on the ground

floor of Nuffield project
teaching, getting experience
which will be agreat advantage

in years to come.” Teaching
provides the material rewards to
which a hard earned maths or
science degree entitles you.
That’s one reason why it attracts
so many able young men like
David Tudor. But there’s more to
life—and teaching—than money.
A new booklet, The Scientist as
Teacher, discusses this subject.
Write now for your copy to

the Department of Education
and Science, Room 102,

(Dept. 24), Curzon Street,
London, W.I.



Says the editor of

Students hate them T the arm-
chair powers who imperceptibly
influence the people. What are
the mentalities that mould our
minds ? The credos that set
moral and social standards ?

Who are .. ..

THE MEDIA
MVEN

the world’s
largest

newspaper:
1'm not a
fat spider man-
Ipulating people’

IT was 4 p.m. The monster presses were spewing out the
* first pages of the day. And | was interviewing the man
who has just heard that' his-—baby*—had been voted

‘Newspaper of the Year.’

The man who calls his
staff, ‘Ducks’, has never
voted, fills in the Pools and
reigns over the world’s
largest newspaper.

At 54, Mr. Lee Howard
looks much older than his
years, Whiekx is W&t surpri-
sing when you consider he’s
king in a game they call
the Ulcer Industry.

For it is this bulk of a
man—16 stones of gravelly
humour and shrewdness
strapped in by giant red
braces—who is editor of
that vibrant, precocious

paper called The Daily
Mirror.

Conceived disastrously as
a journal for gentlewomen,
battered with suppression
attempts during the war,
continually cussed for its
sensationalism, the irrepres-
sible urchin that is the
Mirror has always bounced
hack.

Million

Today—with a circula-
tion approaching five
million—the Mirror is the
world’s largest daily news-

paper.

JOBS HCR
GRADQAIIS.

.. we could blushingly murmur about “interest-
ing opportunities” or “attractive openings”, or
try to kid you that you would still really be a
student by talking about “management trainees”
or “graduate apprentices”— but we feel we ought
to be blunt. What we can offer is WORK!

Often interesting,
certainly;

intellectually demanding,

admittedly; quite well-paid,

usually;

damned frustrating, sometimes; but essentially,
basically and fundamentally—work.

This has not put off the graduates we have
wanted in the past—indeed they seem to thrive
remarkably—so possibly you might like to have a
look at us and see whether our curious philo-

sophy appeals or appals.

We are a sizeable outfit, and we take on well over
100 new graduates each year—mainly engineers
and scientists, butincluding afew Arts people as
well. We cover the fields of telecommunications
and electronics pretty well from soup to nuts—
and on an international basis. We will be visiting
your university on February 14 so if you would
like to see us, arrange a meeting through your

Appointments Board.

Our booklet “Information for Graduates” is avail-
able from University Appointments Boards, or

directly from:—

The Personnel Department

(Graduates),

STC

STC House, 190 Strand, London W.C.2.
It gives quite a lot of detail—including salary

scales—and it’s free!

I had been told that Mr.
Howard was a jovial é;uy with
serious undertones and a ten-
dency to take up moral stands.
So | asked what he felt strongly
about.

He replied in a voice as
rough as newsprint: “The thing
that angers me most is the fact
that ordinary people, amongst
whom | count myself, ought
to be defended against people
who are in a better position—
through money, power or
influence — than themselves.
These people should not be
permitted to run the world the
way they want. | would like
to see more firm determination
in protecting mass interests.”

Was Mr. Howard—a man
with a middle-class  back-
ground—a Socialist, 1 asked?
“l don’t support any party,”
he said. “l have never voted
and | never would. It is a
journalist’s function to report
policies . . . whoever is putting
them forward. 1 feel what I
feel about people noit politics.”

Daily Express

Yet it was the apolitical
Mr. Howard who resigned from
the D. Notice Committee in
the now notorious Express
versus Wilson wrangle. “I left
the committee,” he explained,
“because  the government
wanted to sit in judgement on
the Daily Express and | felt it
was not the purpose of the
committee to sit In judgement
in this way.”

Some men are born editors.
Mr. Howard had to graft to
become one. He started at the
bottom by proof-reading for no
wages and through the vyears
dabbled in every section of the
fascinating industry that is
journalism.

In 1938, he realized that all
he wanted out of life was to
be editor of the Mirror.
Twenty-two years later he was.

He lives in a small mews
house with his wife, who is
also a journalist on the Finan-
cial Times. His only hobby is
writing novels. He it was who
wrote Crispin’s Day and Blind
Date and in 1956 he tucked
the Crime Writer’s Award
under his giant belt.

Like most newspapermen he
is obsdssive aibout his trade
and works a 15-hour day as if
it was the natural thing to do.
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Mr. Lee Howard: “I have never voted and | never would.”

| asked Mr. Howard why he
thought the Mirror was so suc-
cessful and he said: “Nobody
knows how to make a news-
paper a success. If they did
they could tell tlhe Daily Mail.

“But if there is a reason, it is
because the Mirror is genuinely
sincere. It says what it has to
say without any axe to grind.
People know it’s telling the
trutih. In other words they
BELIEVE it. This is an advan-
tage no other paper has to the
same degree.”

And 'he continued cautiously:
“In my opinion it is not un-
known for other papers to over-
sensationalize an editorial point
of view. The difference in the
Mirror is that if we wish to
print a view we tell the readers
that we are about to do sio.”

| asked him how aware he
was of having the power to
mould people’s political views?

_He stubbed out one of the 50
cigarettes he smokes a day and
chuckled: “I'm not a great fat

Jlttm

spider manipulating people’s
minds. We d*o realize that things
we put in the paper can influ-
ence .But we do this respon-
sibly.

Augment

“People claim that the
Mirror won the last election
for Laibour. All | can say is,
thait if there is a trend towards
something, we can certainly
augment and push it along. If
their is a trend against some-
thing, there is nothing we can

do. That is true of all news-
papers of all times.

“We are not tied to any
political party. At the moment
we support Labour, because
we think that the Labour

Government is the government
that represents the mass of the
people.

“But,” he continued, “we
might take a line which might
not be immediately acceptable
to people. We were the first
popular newspaper to advocate

entry into the Common Market
at a time when most people
did not understand what entry
meant.

“We would never change our
viewpoint if we thought we
were right—even if all readers
cancelled their orders.”

And the Mirror is proving
itself more and more to be a
responsible paper. The intro-
duction of Mirrorscope—an
in-depth look at the topics of
the day —has proved that
popular newspapers can be
serious and profound . .. with-
out being condescending.

As Mr. Howard explained:
“If using black type and fairly
easily assimiable phraseology so
that our articles are readily
grasped is being sensational ..
then we are sensational.

“On the other hand, we realize
that people want more out of a
paper today: they dont just
wamt to know what has happ-
ened . . . they wantt to know

w(hy?”
[

| UNION MEWS: NEXT WEEK.

m22

publication.

10

PaBes packed with the most exciting articles of any student

We conclude our 3-part series on immigration by looking at the

| Fascists in Leeds. Just what do they say about coloured immigrants?

|  Will they compromise their attitude or [Vocalist with

Jjnot? A disturbing and penetrating report.

And we continue to interview the top

m

the group voted ‘Most

Promising Newcomers to the Pop World’.

Margot Hilton confronts Robert Stephens

(men and women in the sphere of enter-

— leading actor with the hlati'onal Theatre

[tainment and big business. Next Friday, ~ he reveals juSt wh” he became a" actor-

;Keith Pepperell talks to

Julie Driscoll,

UNION NEWS — 6d. next Friday
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The Academic Flashpoint of Today: Government Relations with Universities

OUR REAL DANGER I8 NOT
PORADIC INTERFERENCE
00T CALCULATED

STRANGULATION®

SWELLING stream of ink is

flowing on the subject of
Government interference with
universities. The onlooker,
observing the rising tide of
criticism and control, finds it
difficult to retain his sense of
perspective or even direction.
Brave words like autonomy,
academic freedom, the pursuit of
excellence, efficiency, taxpayers’
money and accountability are
invoked as though they were
divine rights. The ultimate test of
opinion is the answer to be
given to the question: Do we
believe that it is the Govern-
ment’s eventual aim to take over
the universities as State controlled
institutions? If the answer is
almost certainly no, a second
question arises: Do we believe
that it is the Government’s even-
tual aim to set up State universi-
ties in competition with autono-
mous institutions? | suggest that
it is in an effort to answer those
two questions that we should
view what is going on and judge
its significance.

That much is going on is beyond
dispute and the pace is undoubtedly
quickening. But the principle of limit-
ing the freedom of universities to
spend Government monies exactly as
the like is in itself mot new. As the
now famous Prices and Incomes Board
report recently reminded us, a
Standard rate of professional salary
was laid down immediately after the
Second World War. Ranges and sicales
of salary for all the principle grades
of university teacher were promul-
gated in 1949. The principles of care-
fully scrutinized capital grants for
building purposes and a maximum

ratio of senior to junior staff were
also introduced after the war.

Significant

It is nevertheless true that it is in
the last five years, following the pub-
licatibn of the Robbins Report, that
the most significant developments have
occurred. In 1964 Ministerial respon-
sibility for universities which had been
exercised by the Treasury through the
U.G.C. passed /to the 'Department of
Education and Science, and the
Council for National Academic
Awards for the giving of degrees out-
side the university system was set up.
In 1965 the U.IG.C. initiated a new
system of “cosit analysis” designed to
elicit from university staffs on indica-
tion of the breakdown of their time
and effort into undergraduate teach-
ing, postgraduate teaching and
research.

In the same year the Secretary of
State for Education and Science made
an important pronouncement at
Woolwich aibout the future pattern of
higher education introducing the con-
cept of the binary system. In 1966 the
Govemlment, without genuine consul-
tation even with the U.G.C,
announced that grants in the new
quinguennium would be based on the
assumption that universities would be
dharging a substantially higher (and
discriminatory) fee to their overseas
students.

In the same year a number of
universities, of which Leeds was one,
were “invited” by the U.G.C. to dis-

continue undergraduate teaching in
agriculture. In 1967 the Public
Accounts Committee recommended

and the Government accepted that the

by Sir Roger Stevens

Comptroller and Auditor General
should be given access to the books
and records of the U.G.C. and the
universities. In the same vyear the
Government decided that the review
of academic staff pay, once under-
taken by the National Incomes Com-
mission but otherwise effected in con-
sultation with the U.G.C. should be
remitted to the P.LB. — and it was
their ensuing report which appeared
in a flurry of publicity in December,
1968.

Following devaluation in November
1967, the 'Government announced that
whatever increase in Students’ grant
should be recommended by the Com-
mittee then sitting under the chair-
manship of Professor Arthur Brown
should be cut by 50%.

Towards the end of 1968, a Parlia-
mentary Select Committee was estab-
lished to enquire into relationships
between senior and junior members of
universities and colleges, and a section
of this committee is due to visit Leeds
in early 'February.

No-one in their senses supposes
moreover that this long catalogue is
the end of the story.

Yet, to regain perspective, we must
view these developments honestly
against a background which can truly
be described as revolutionary. | refer
to what has occurred in British higher
education in the last thirty years. In
1939 entry to British universities was
largely rationed by the pocket-book.
Two million pounds in all in 1938/9
came from public funds. Within a
little over a decade we had evolved a
policy oif supporting both university
development and sltudent grants from

EXCLUSIVE

public funds, which, in a financial
sense, is the most liberal in the world.

Proportion

Last year Government grants alone
totalled £140 million and were respon-
sible for threequarters of university
income. ,As a result of this policy
student numbers at university have
increased out of all proportion to the
size of the age-group. Thus in 1958/9
undergraduate entry into what are
now universities totalled 30,657, in
1968/9 59,500 (provisional figures).
These totals represent respectively
4.8% and 7.7% of the age group.

In these conditions it is naive to
cavil at the interest now being shown
by Whitehall, Westminster, the Press
and the Public in what universities are
doing and how they are run. What is
more surprising, given the mounting
bill, is that some of the actions des-
cribed in the preceding paragraph
should have been delayed for so long.

Further Government or Parliamen-
tary action, some flowing from the
measures | have described, others per-
haps breaking new ground, seems
inevitable. The process of broaching
rationalisation of specialized teaching
and research is between universities
has scarcely begun. British universities
have a long way to go before they
begin to approach their U.S. counter-
parts in intensive use of buildings.

The ideas that residence should be
limited to the teaching season, that
teachers have no responsibility for
their students for twenty-one weeks in
the year, or that study is as feasible at
home as at University for mosit

students — all these ideas are so old
that they begin to attract adverse
attention by their putrid smell.

Responsibility

We have the best staff-student ratio,
the lowest wastage rate, and the most
generous system of student grants in
the world—deservedly prized posses-
sions, but an invitation to critics look-
ing for economies. In short, universi-
ties are, and are likely to remain for
some time, a large and vulnerable
target; the real question is how can
the inevitable adjustments and tighten-
ings be most effectively and painlessly
applied? and by whom?

I am sure that the answer to the
second of these questions is: as far as
possible by the universities themselves;
and the sooner we wake up to this key
fact of life the better. We must not
only act but must be seen to be in
action. If we try to operate behind
closed doors half the object of the
exercise will be lost. It is certainly in
our interest to initiate measures of
“efficiency” and “productivity”; but
we must also save ourselves from our-
selves and recognize that there is a
positive advantage in some degree of
outside involvement.

It is only by enabling the outsider
to see how universities tick — the
complex relationship between teach-
ing, keeping up with one’ subject and
research, for example — by opening
doors, books and files rather than
slamming them in people’s faces —
by explaining patiently our problems
and admitting shortcomings — that we
Shall be able to bring the outside
world tic a proper understanding of a
university’s wider purposes, convince
them that given certain basic limita-
tions universities are run with reason-
able efficiency and economy, and
recapture the confidence of press and
public, which, at the moment, we have
Iar_?ely lost.

he process may well be painful and
time consuming; it may be necessary
to engage in exercises which could
prove sterile — about student loans
and “regionalisatian of intake”, to
quote two topics close to the 'bones of
realders of Union News; some of the
interventions of Government, Parlia-
ment or other agencies may be arbi-
trary or heavy handed.

But the test must surely be their
matter rather than their manner. The
aim of safeguarding public monies
and ensuring that they are husbanded
with reasonable care cannot seriously
be objected to in principle.

At the moment | see no evidence of
any attempt or desire to interfere with
the essential core of academic free-
dom under any defensible definition of
that overworked term (which does not
mean and has never meant freedom to
draw a salary or a grant from the
State and then do exactly what you
like with your time without any feel-
ing of responsibility).

Intervention by the State (in which

I include the D.E.iS., Parliament, and
government instruments like the
Prices and Incomes Board and the
Comptroller and Auditor General) as
so far practised stems from three main
causes: the need to safeguard the use
of public funds, particularly under-
standable at a time of economic crisis;
the desire to ensure that autonomous
institutions heavily subsidized by the
State are operating with due regard to
the interests oif the community as a
whole, reinforced by current emphasis
in the nation at large on efficient
management and productivity; and the
growing public interest in what univer-
sities stand for and how they are run,
an interest which has undoubtedly
been increased by the growth of
university population and by recent
student agitation.
Of these three motivations, the first is
to my mind acceptable, the second
understandable and the third inevit-
able. The first and third should, |
believe, be welcomed os helping to
dissipate public misunderstanding and
thereby creating a better basis for
both financial support and informed
appreciation, though when the N.U.S.
appeals for State intervention to
secure student participation | think
they are on much more difficult and
debatable ground.

The second may raise more difficult
problems, because as we have seen in
the case of the P.LB. report, produc-
tivity criteria applicable to industry
cannot be crudely applied to institu-
tions engaged in related functions of
research and teaching. (Let me say
here in parenthesis that in my view
the P.I.B. would have been perfectly
in order if they had simply suggested
that it would be desirable, if it were
possible, for universities themselves to
try to evolve some objective criterion
for measuring the quality of teaching
and that students, among others, might
have useful evidence to offer; what
they actually said was too precise and
methodological, as well as being ill-
informed, half-baked and provocative.

| anticipate that especially under the
second heading, it may be necessary in
the future for universities to react
vigorously to particular proposals, to
stand up for their rights and to
expound their workings in readily
understandable language. (In the past
they have done this with considerable
success; and for heaven’s sake let us
stand and fight rather than abandon
the field in pursuit of the chimera of
a private university). It seems to me
both tactically imprudent and factually
untrue to level charges of State
control against any form of interven-
tion which has so far occurred or is at
present foreseeable.

This brings me to the first question
| asked at the beginning, for in the
long run control could only lead to a
takeover and | am sure that taking
over the universities and running
them as State institutions is not in the
mind of any responsible person in or
out of Government in this country.
For this reason | think that “inter-
ference” and “contrbl” can be taken
at their face value, must be accepted
in principle, and may prove only a
passing phenomenon. Indeed, | think
good may come of them — particu-
larly in relation to what | am about
to say.

Competition

My second question you will
remember was ‘T>0 we believe that it
is the Government’s eventual aim to
set up State universities in competition
with autonomous institutions?” | am
thinking of course of the binary
system and the Plan for Polytechnics
now being executed. It is much more
difficult to answer this question nega-
tively with confidence. All one can say
at present is that no pronouncement
or action so far made or taken by
government precludes the possibility.
It would, of course, have to be a very
long term policy from the point of
view of building up, not so much
numbers (this could be done very
quickly if need be) but standards.

Nevertheless, in the long run, the
possibility is a very dangerous one for
autonomous institutions dependent for
over 75% of their income on govern-
ment support. If some future Secretary
of State was led (or misled) to believe
that (for instance) polytechnics, un-
trammeled by researchers, carried out
their teaching assignment just as
“efficiently” as universities and how
much more cheaply, and the Govern-
ment’s financial allocations were to be
determined accordingly, the conse-
quences could be very serious indeed.
Much will turn on the relative growth
rates of universities and polytechnics
over the next thirteen years — how
much of the estimatd student popula-
tion of 700,000 plus is going to be
absorbed by each.

As the P.LLB. report says plaintively
and repeatedly “We are not aware
of any long range plan for higher
education in its entirety/” Here then
lies the rub. This is the danger point
that needs to be watched. Here too
will come the point of conflict with
Government if there is a conflict.
Against that possibility we shall need
to be tough, streamlined, dehydrated,
taut; let us be thankful that we have
chances of flexing our muscles in a
small way meanwhile.

Our real danger, let us keep this
clearly in mind, is not intermittent
interference  but  slow calculated
strangulation.



There are 2,000
coloured child-
ren now at school
IN Leeds.

Are they the
coloured gangs
of tomorrow?

Is their future In
| eeds safe at all?

We investigate
the prospects for-
THE YOUNG

IMMIGRANT

Integration at a pub in Leeds

STUDENTS STATIONERS

FOR YOUR
NEWSPAPERS NOTE BOOKS
MAGAZINES RING FILES

GREETING CARDS
VIEWS OF LEEDS
DIARIES

PADS & REFILLS

FOUNTAIN PENS

MAPS & GUIDES

CALENDARS CREPE PAPER
AND NOW

FICTION PAPERBACKS
FOR YOUR LEISURE READING

172-4 WOODHOUSE LANE LEEDS 2

UNION NEWS — Friday, 31st January, 1969

by Dave Durman

|T is Tuesday lunchtime in Leeds.
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THIS WEE1l: We name the headmasters who are too embarassed to talk
about their children.... because they are coloured.

Three regulars stand drinking together in the ‘Men Only* room of the
‘Prince Arthur™ in Chapeltown. One of them is coloured. This pub attracts

one of the largest groups of coloured immigrants in Leeds.
The three men stand drinking and laughing together.
And the coloured man, who stands betV\L?en his two white friends, is an immigrant

from Guayana who has travelled the
world.

“l was in America you know. | got on
this bus—it was the sort where you put
the money in the slot when you go in. |
sat down by an old lady in the front.
You’re not allowed to do that—you have
to sit at the back. And do you know what
she did? She just got up and sat some-
where else. A coloured guy came down
from the back—he was in the Air-force I
think and told me off. I said ‘Why, we’re
all the same?’

He said “Yes, we’re all the same, but
we’re black as well’.”

That happened in Norfolk, Virginia,
over 10 years ago.

Is there much difference between that
and Leeds, Yorkshire 19697

One West Indian woman—*“And every-
time 1 get on a bus, not one white person
will come and sit beside you. And if they
have to because it’s full, as soon as there’s
an empty seat, they go and sit in it. Why
do you white people do it? Why?”

When it comes to facing up to the
question of their own prejudice, white
people — and for that matter coloured
immigrants — quickly change in front of
you.

Their conscience has them cornered.

They pause for a second and then walk
quickly away. Some will smile knowingly
before disappearing, but most of them will
frown. Because suddenly they are in-
volved.

And where the problem of colour is
concerned, the people of Leeds shrink
from any sort of involvement.

U.S.A

Are you interested in
North America? Join
University Students Abroad
International House
40 Shaftesbury Avenue
London WJ Tel. 01-437-5374

is headmaster of
He

Mr. Hillingworth
Harehills County Primary School.
fears involvement.

Mr. Rex is headmaster of Brudenell
County Secondary School. He fears in-
volvement.

Mr. Hillingworth: “As you know, we've
got quite a few coloured children here and
we try to integrate them as much as
possible. No, I’'m sorry | won't talk to you.
I'll leave that to the Education Depart-
ment. | think the less | say the better.”

This man is closely involved with the
crucial role of integrating a coloured
community with a white one.

The less he says the more misunder-
stood the problem becomes.

Mr. Rex decided to delay his decision
to speak to us for a fortnight. He
eventually decided that due to the
“explosive” nature of the topic, he would
not comment.

Two men escaping from reality.

And the attitude is widespread.

This fear of acceptance, the denial that
there is a problem to be discussed, is
alarming.

The future of the young immigrant in
Leeds, make no mistake, is frightening.

Maureen Baker, secretary of CORE in
Leeds has already predicted the pos-
sibility not only of an uprising in Leeds
within five years but has said that there
could well be gang warfare between white

and colour gangs on the streets of Leeds
—and soon.
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Children playing at Blenheim C&/ Primary School. 38% of the school is coloured.
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Said Mrs. Baker: “It’ the kid' 15 on
the streets today, born in thiPuntry,
whom I’'m worried about. Lining to
their fathers say — ‘I didn’t ge*i$ job,
’cos I’'m coloured.” These kidve no
family responsibilities, no all”*ce to
Kenya or India anywhere. To"a it’s
just the place where grandma 1' They
are the people who will reftto be
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discriminated against.”

Her concern is shared by the Chief
Education Officer for Leeds, Mr. J. H.
Taylor. One quarter of the 184,000
immigrant pupils in British schools need
special tuition in English.

Mr. Taylor had this to say: “It’s diffi-
cult to say exactly, but | suppose there
are about 2,000 immigrant schoolchildren
in Leeds. That’s only about 2% and some
schools have over half of their classes
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immigrants. But it doesn’t mean to say it
isn’t a problem. But | think we have
managed to cope with it pretty well, as
good as you’ll find anywhere. If immigra-
tion in Leeds has brought problems, I
think we’ve met them adequately.”

But he’s not completely satisfied.
“Where | think we have failed—and this
is not from want of trying—is the lack of
response from the adolescent immigrant.
Especially in the youth movement. The

LEEDS UNIVERSITY UNION
ANNUAL GENERAL MEETING

Business includes:

problem of the future is a problem of
employment. The immigrant with ‘O’
levels and ‘A’ levels, may find that he
can’t compete fairly with his white
friends. But you must remember, there are
schools in Leeds with 17 nationalities.”

I can assure you that there is no discri-
mination in schools. 1 am convinced that
people will take a more responsible
attitude towards colour—some day. Let’s
put it like this. You know that you cannot
play cricket for Yorkshire unless you
were born here. | think that one day we
will see a coloured Yorkshireman playing
for Yorkshire.

Violence

To me the best thing is to just let the
schools get on with their job.

I really can find no evidence to back u

the suggestion that the children in
schools today, will be fighting in gangs
tomorrow.”

Mr. Taylor admits to being quite
optimistic.

Others are less so.

At the Prince Arthur they talk about
the threat of violence. “No, none of that
is true. | just can’t see why that should
happen. Mind you, | wouldnt be a bit
surprised” — a contradiction that is
perhaps understandable.

Estimations about the situation in
Leeds 1975 fall into two simple categories.

It will be peace or war. Nothing or
everything.

There seems to be no in-between. On
the one hand, assaults, stabbings and
violence — and on the other, tolerance if
not complete harmony. Both are wrong.

For it’s that ‘in between’ that will count.
But few seem to agree. Joe is the West
Indian hustler living in Chapeltown. He
is not worried about the future of the
immigrant as a society — only about his
own prospects. “If anyone reported me to
the police, 1'd razor him and not think
about it. A lavatory cleaners’ job is dirty
but compared with a policeman’s job, it’s
nice and clean. Look | don’t worry about
politics—I just woiry about prices.”

An extremist view certainly. But one
that is held and there are very many
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immigrants who would agree. More than
Mrs. Baker would admit to and very
much more than the typical white citizen
of Leeds would care to estimate.

The coloured immigrant — and he is
usually West Indian—violent by nature,
by instinct suspicious, resenting authority
and injustice, will be the leader of such
unrest.

Take this case and judge for yourself.

A Thursday evening at a fish and chip
shop near the University a week ago. A
group of three white youths are beaten up
by four coloured men in their middle
20%, one West Indian and three Arabs.

One of the white youths was knocked
unconscious. He told me: “l think they
picked on me because | asked to borrow
some money from my friend. The other
guy with us made a joke about not lend-
ing money to foreigners, ’cos I'm Welsh.
Paust joking like.

The next thing | knew, we were set
upon as soon as we came out. The
Arabs tried to stop the Negro from
hitting me since | wasn’t really involved.
But he still had a go.”

The police were called but refused to
take statements from the people attacked.
They claim that they were told to move
on or else risk arrest for obstruction.
They lodged a formal complaint at Mill-
garth Police Station the next morning, but
were told that the police could do nothing
unless they succeeded in finding out the
names of their attackers themselves.

Austin Heywood, Deputy Chief Con-
stable was reluctant to discuss the ques-
tion of police and immigration. “It really
is a political issue and we’re not allowed
to talk about that sort of thing,” he said.

But certainly the incident above needs
investigating.

Are the police in Leeds trying to keep
racial unrest quiet?

And how can they explain their attitude
in this particular instance? The questions
and the problems they present are disturb-

ing.
NEXT WEEK :
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W hat’swrong with the N.US.?

BY JACK STRAW,
VICE PRESIDENT, N.U.S.

"AT N.US., YOU
DON'T COUNT YOUR
DOCUMENTS . .. YOU

WEIGH THEM.'

liY first N.U.S. Conference was an awe-inspiring
vV occasion.

We got to Margate an hour late—and my initial
recollection was seeing the inevitable Phil Holmes
(one of the Leeds permanent delegates) — rushing
forward from the floor of the Hall to attract the
Chairman’s attention in a vain attempt to speak
during a vital motion, on one of the more obscure
aspects of student housing regulations.

| only managed to get in one speech—on a point of order
—and | got that wrong. | intended to say that a light which
shouldn’t have been on was on—but instead, much to every-
one’s enlightenment, | informed the delegates that the
microphone was on! | was quite literally overwhelmed by the
size of the hall, by the quality (?) of the speeches, by the
tenseness of the atmosphere and by the paper. But mostly
by the paper.

At an N.U.S. Conference you don’t count your documents,
you weigh them. 5Ib. of closely typed foolscap (white) is
the usual ration. As a well seasoned conference-attender
visiting Margate last year told me the only Conference he
had ever attended with more paper was the United Nations
General Assembly. An interesting analogy in more ways than
one. As students of International Law or Politics well know
much of the time of the General Assembly is spent on
proceedural and on unconsequential debates, while real
decisions are taken elsewhere. Personally the way in which
the Assembly conducts itself is of no credit to what is
generally, in my view, a cdeditable worthwhile organisation.
The analogy is, of course, a limited one, but the same could
be said of the N.U.S. Conference. It, too, spends hours on
procedure, little time on the real additional issues, and in
consequence has become partly irrelevant to the real decision
making processes of the Union.

Why so much bureaucracy?

Why all this bureaucracy and over pre-organisation of
procedure and constitution? The paper work at an N.U.S.
Conference is an end result of a vast and complex system to
enable member Unions to submit motions and amendments
to the Agenda which are then re-drawn into “composite”
then “prioritised” and if they are lucky, placed on the Order
Paper for discussion. Of about 400 motions submitted to
Conference about 10 are debated—though a lot of people
feel frustrated.

From reading the press reports of N.U.S. Conference, |
expect that most people feel that most of the delegates who
are representing them (so | am told) have a perverted
interest in procedural wrangling and enjoy making points
of order as most of us would enjoy Saturday night after a
hop. It’s not quite that simple in reality. Procedural points
— and attempts at constitutional changes — are not executed
for their own sake, but in order to shift the power balance
within the Union.

What's the answer to Bureaucracy? Primarily as | men-
tioned last week, a more streamline structure. In detail this
means:—

(1) Moving over to one major Conference per year—

rather than the present system of 2 per year.

(2) strengthening the national structure of N.US. —
and making them—as in other Unions—more politically
powerful.

(3) Establishing a more representative electoral system
for the Executive—by the use of the S.T.V. voting
system.

(4) Getting Unions to exercise restraint in the way in
which they conduct themselves both before and at
N.U.S. Conference.

But Bureaucracy can't run without bureaucrats and the
answer to that one is simple—just don’t elect them.

ESSENTIAL READING FOR
STUDENTS. Keep informed on
politics, world events, social &
economic affairs, new books,
all the arts. Every Friday, 1s 6d.
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AT 41, Colin Davis is one

of the youngest con-
ductors in the world to have
reached the top. He is
quietly-spoken and above
all, a friendly man.

His interest in music started
at 14, and he began to learn
the clarinet, but shortly decided
that conducting was his ambi-
tion. He went from the Army
to the Royal Academy and then
spent a period of about seven
years earning what he could
conducting but chiefly teaching
the clarinet. He moved from the
Chesea Opera Group to be
assistant conductor of the
B.B.C. Scottish Orchestra, and
then to Sadlers Wells as musical
director. Then, at 32, he stood
in for Otto Klemperper who
was ill, and it was then that
Davis became “known”.

Sir Malcolm

He is at present conductor
of the B.B.C. Symphony
Orchestra and has conducted
the Proms for the past two
seasons, taking over from Sir
Malcolm Sargent. He enjoys
the work very much and finds
it very lively. The Proms were
a great success, though he finds
the pace of being chief con-
ductor rather hot.

Conductors of the Proms in
the past have become the heros
of the young Promenaders, but
Mr. Davis deplores this: “It is
bad when an artists becomes
the projection of other people’s
personality, He should be seen
as he is and not as having
qualities which he does not
possess.

“l love young people and |
am delighted to talk with the
Promenaders on equal terms,
but not as a dove descended
from Heaven. The adulation
and aura of success mean noth-
ing. In the end a man is left
with himself. When he becomes
worried by personal problems
he may be tempted to take
refuge in his “Image”. This is
the danger of what you call the
Cult of Personality.”

In 1970 Davis will take over
from Georg Solti at Covent
Garden. He is frightened by the

mieH| BA”"
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Why | hate personality cults
Mr Davis,

the whiz
kid with

[mogeji Cam

prospect but is longing to see
what happens. He sees this as
an opportunity for him to do
what for him are new things,
like Wagner and Verdi.

“In front of a Symphony
Orchestra it is just you. In
opera there are so many other
intelligent and sensitive people
one has to work in close
association with. | am sure
this will be very stimulating.”

Beethoven

Colin Davis has in his com-
paratively short career already
been labelled in succession as
a “Mozart man” a “Belrioz
specialist” and as a fine
exponent of Beethoven. But he
says that he wishes to have as
much experience as possible in
all music. “ | have disgarded
the hero-worship which 1 felt
for Mozart as a boy. “Worship
of any one composer is too
exclusive. |1 want to be a
musician  in  the broadest
possible sense.”

Davis views pop music as a
specifically adolescent thing:
“There is an idiot self-indul-
gence in pop. It is found in
classical music too, for instance
in Strauss. And people will
disappear underground for four
days at a performance of “The
Ring”! But pop is just a noise
which blunts the nerve-ends and
stops people thinking about
their problems. Drug-taking is

'When | slosh my kids | understand why there ore

wars. When | (eel insecure | understand Russia. |

\When | conduct a Symphony Orchestra | understand |
power/

the same. After all, there is no
hope in the hyperdermic is
there? That’s the end.”

“One has to look into one-
self and then go out and get
experience. One has to look
into oneself to explain society.
When 1| slosh my kids | under-
stand why there are wars. When
| feel insecure | understand
Russia. When | conduct a
Symphony Orchestra | under-
stand power.”

On the question of musicians
and podiitics, iDavis feels that
no artist should exploit his
public position to do some-
thing. “If you ask me what |
feel about a certain question |
will tell you, but I'm not going
to use my position to get
publicity for my views.”

Cancelled

At the time of the Czech-
oslovakia affair, the effect on
the music world consisted only
of the Red Army ensemble visit
being cancelled. Both the
Russians Oistrakh. and Rostro-
povitch were in the middle of
a series of concerts and they
stayed in this country. Colin
Davis feels that this sihowed a

mature attitude on the part both
of the artists and the B.B.C. not

to cancel the remaining
concerts.

Love England
“The artists stuck it out,

which was brave. What could
they have said in any public
statement? If | was invited to
go to Russia and | was free, |
would go. Absence achieves
nothing in my opinion.”

On the future. Mr. Davis is
non-committal. He was once
tipped as the future chief con-
ductor of the New York
Philharmonic Orchestra. On the
subject of moving abroad he
says: “l love England, and |
enjoy working here . But
I would consider anything.”

Some-one then arrived to tell
Mr. Davis that his rehearsal
team was ready to start, and he
grabbed his score and his baton
and left to prepare his next
broadcast.

Next week:
Robert Stephens
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79 Days: The Cuban Missile
*  Crisis by Robert F. Kennedy
(Pan S/->.

Of the thousand days of John
Kennedy’'s Presidency the most
testing and successful were the
thirteen days of the Cuban crisis
of October 1962 writes Stan
Martin. On the morning of
October 10th Kennedy first heard
that U2 photographs of two days
previous had revealed Soviet
ballistic missile emplacements on
Cuba.

Kennedy was determined to get the
missiles out of Cuba at all costs—by
blockade or, if need be, invasion.
He, his brother Robert, Rusk,
McNamara, the military and advisers
constituted an Executive Committee
of about 20 which met in near-
continuous session and which steadily
piled on the pressure. On October
28th, Kruschev agreed to remove the
missiles in return for a no-invasion
pledge.

Testimony

The story of the crisis has been
told many times. John Kennedy was
murdered before he could write his
own account. One therefore looked
forward to reading the next best
thing—the testimony of his brother,
confidante and chief adviser, Robert
Kennedy. More so since Robert
Kennedy played a critical part in the
deliberations, first by vetoing an
initial invasion, second by delivering
the 24-hour ultimatum to Soviet
Ambassador Dobrynin, and third by
suggesting that Kruschev’s “secret”
letter of October 26th only be

OKS

with Chris Swann

Disappointing . . . this account of
the 13 days that shook the world

answered and the public letter
ignored. It was this final policy
which made an acceptable agreement
possible.

Disappointingly this 20,000 word
record, dictated in Autumn, 1967,
though a clear and readable essay,
adds little to what we know already.
There are no revelations. Kennedy
appears to have written it to put on
record his views before plunging into
the 1968 election campaign, in which
he was assassinated. Kennedy has
nothing to say on the origin of the
crisis or on America’s unfortunate
relations with the Castro government.

He never mentions just why the
missiles were a threat—whether they
were political, military, or just a
personal challenge. The Executive
Committee never seems to have dis-
cussed this either. But unless we get
answers to these questions we have
no way of judging whether John
Kennedy was justified in taking the
enormous risks during these thirteen
days.

Shallow

Those of you who like Professor
Tolkeins The Lord of the Rings
might fall for Stormbringer and The
Stealer of Souls (Mayflower, 5/- each).

I say might because | found that
although  Michael Moorcock’s

coming up for /\ir?

® Are you coming up for air after months submerged
in study ? You no doubt are impatient to get to grips

with Industry and find a worthwhile use

knowledge and ability. Air Products Limited Career

Development Programme offers the

graduate a unique opportunity to prove hisworth in a

very short time.

m Air Products manufacture advanced design low
temperature industrial Gas Plants:they also produce

and distribute industrial gases and a:
equipment. An international organisation
England, Belgium, Germany, Italy and th

States, Air Products Limited serves the World.
m The career development programme offers specific

work assignments to University Graduates,

A

m We will be pleased to send our illustrated brochure giving further details of the Career
Development Programme and other information about our growing Company.

for your
sales and estimating, etc.
university

ssociated
based in
e United

commerce or economics to write to :
in which

The Personnel Director, Air Products Limited,

volumes are starting a cult in America
similar to that of Frodo and com-
pany, they are shallow and coarse in
comparison.

Elric, superhuman hero and his
soul-drinking sword, Stormbringer,
carve a path through before-history
in romantic fashion but exhibit the
anti-heroic tendencies of all the best
of the worst contemporary “serious”
novels.

An Albino, Elric can only draw
strength from the soul-power con-
sumed by his blade. He Kills loved
ones and betrays his city with ease,
combats forces rather than fellows
and exhibits complexes which would
not be out of place closer to the
kitchen sink.

In short, Mr. Moorcock is more at
home in the worlds of science-fiction
future than the rule-sword past:
occasional passages of real brilliance
do not compensate for the slight
sadism and the neuroses of his non-
hero. If he meant the volumes as
parodies of a genre they might be
seen as successes but it is not easy
to see these books as anything other
than a flux of Science Fiction and
Romance. Between two stools............

Alistair Maclean’s seat is firmly
sited, however, and his Where Eagles
Dare (Fontana, 5/-) is an excellent
adventure which races through Nazi
Europe as Allied parachutists try to

“they actively contribute to the progress of the
Company developing their knowledge in fields such
as design and project engineering, plant operations,

penetrate an Alphine H.Q. in which
is imprisoned an American General
—who knows the full plan of D-Day.

Their job is not made easier by
the presence of one or more double
agents in the party and the action
really justifies the corny phrase,
“fast and furious”.

Mr. Maclean’s plots are as solid as
his characters and the book is totally
enjoyable.

Cheery bean'

Fast action also fills a very dif-
ferent book. P. G. Wodehouse loses
nothing of his style or humour in
Frozen Assets (Pan, 3/6). Edmund
Biffen Christopher was a “distinctly
cheery bean”. His hobby consisted
of getting tight and clouting police-
men. Unfortunately, he stood to lose
ten (or twelve) million pounds if
arrested in the fortnight between his
benefactor’s death and Biff’s thirtieth
birthday.

Unscrupulous Press barons (next in
line) put temptation in his way but
right emerges triumphant if not sober.
Good stuff for the addicts.

The negro detectives, Ed Coffin and
Grave Digger, patrol Harlem again
in Chester Haines’” latest tale of
murder, The Big Golden Dream
(Panther, 3/6).

EXEC.

HEAP WATCHES COUP

m Prospects. The Company operates a comprehen-
sive Management Development Programme in which
special attention is given to all graduates recruited
for training. Continued expansion and development
of the Company's activities gives the maximum scope
and variety of opportunity for fast promotion.

m We invite men who expect to Graduate in any of
the following: Chemical, Mechanical, Electrical and
Production Engineering, the Physical Sciences and

of £4 17. 6d.

Yet another

huge discount

Hot-Gospel and petty crime mix
in a beautifully plotted and charac-
terised book. The detectives work
from a knowledge of Harlem and its
people more than fingerprints and
forensic science and different and very
welcome is the result.

Dr. Jason Love reappears in
Passport in Suspense (Pan, 5/-). A
humane but rugged agent, Dr. Love
follows the dastards much as he did
in Passport to Oblivion (Where the
Spies are) and Passport to Peril.

This time, Nazis who cannot quite
see that the war is over are the
central attraction and the Bahamas
and Mexico the backcloths. A care-
fully planned plot to start an
immense tidal wave is foiled at the
very last minute: it’s good fun, but
only that.

Renegades

Book of the film Play Dirty by
Zino (Pan 5/-) tells of a group of
renegades who are working for the
British behind German lines in the
Western Desert.

Rommel’s advance relies on trans-
port and a fuel dump is destroyed.
The fight to reach it is not an easy
one but the diverse characters of the
men do little to help.

One of the *“factual” school of
war-writing, this novel not only
details the interplay of the adverse
characters of the group but also sheds
a cold light on the ethics of loyalty
of the Command H.Q. towards an
“unofficial” mission.

The betrayal and surprising end of
the group ensures a first-class climax
to a worthwhile novel.

BULLETIN

is now being offered by Pete Archer of Jason
Enterprises As a result of negotiations on Monday evening, he is now able to offer
Smiths Stainless steel calendar watches, normally retailing at £8 10. Od. at a price

If you haven't yet joined Jason Enterprises, by the way, it means that you just
like a high cost of living. Did you know, for example that Jason’s can offer clothing

and shoes at 30% off normal retail price? Details from Services Section.

EXAM FORMS

Coombe House, St. Georges Square, Malden Road,

New Malden, Surrey.

Exam entrance forms must be completed and returned TODAY, or you will

be charged a late entry fee. This was the situation at the time of writing—the Union

is asking the University to defer the closing date. Check on what is happening
at Exam Office if you havn't already filled out a form.

SUNDAY COFFEE

Don’t forget that the M.J. is now open from 3-9 p.m. on Sundays— have a break
from slaving in the Brotherton and wander down to the Union for coffee! Sunday
is probably the best day of the week to use the Union—its much quieter, and
consequently the load on facilities is lighter. Get your money’s worth out of the
Union by using it all the week.

BIG WEEK FOR MEETINGS

The question of the Union Juke Box comes up again at the first Union meeting
of the week—the O.GjM. on Monday. Also on the agenda are a policy document
on “The University”, and a motion on “Policy document on the University”. The
main meeting of the week is on Thursday, when the Annual General Meeting will
discuss major Constitutional changes— including a move to abolish Union Council.
The meeting continues all afternoon—all lectures have been cancelled.

Presidential Hustings are to be held in the Riley-Smith at 1.00 p.m. on Wednes
day; and on Monday evening, there is a Union Sponsored lecture on Ghandi.
DOCTORS AT NIGHT

An enquiry has been received about Student Health night services. The telephone
in student health is manned 24 hours of the day—so in an emergency ring 39371

any time.

MOMA, the Magazine of Modern Arts,

new venture, and should be well worth buying.
RAG need help NOW —next year's Rag is just getting off the ground.
CONTRIBUTIONS FOR THE NEXT BULLETIN TO TIM CAUDERY BY 12

NOON MONDAY, 10th FEBRUARY PLEASE!

is to be published soon— this is a
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DEGREES OF IMPROVEMENT

knottlelrrPldblems

Time Past. rorthree years at university, 3’s problems had been pretty straightforward,

Then graduation came and he had to decide what to do with auniversity degree in

Geography. He had the ball and had to start the longest and most important run of

his life—his career.

His Appointments Officer suggested he take a look through our booklet, “Careers

in Unilever5. He did and he liked what he read.

After his selection as a marketing trainee he began a training scheme designed to give

him a broad knowledge of the convenience foods market with which he was dealing. His

period as a salesman to retail outlets in London and Manchester was quickly followed by promotion to Product Manager.

Time Present. arroduct Manager defines the strategy for his product and is held responsible for its
profitability. He ensures by market research that his product is one the customer wants. He checks that the
advertising and packaging are right. All the time, he is seeking out the contribution which manufacturing and
research people can make to the success ofhis product. And all the time, he is exercising his judgment and

making decisions.

Forinstance, J’s new range of food products had been launched into arelatively unknown market sector, and

despite a considerable investment in market research and advertising, sales were below expectations. J’s problem:
should he commit the Company to the much greater investment risks of a nation-wide launch ? Or should he pull out
altogether from what might, after all, prove to be an expanding and profitable market ?J made the right decision—he
scored his try —and solved the sort of marketing problem which is a familiar feature of his job.

Tlme Futu re. J’s judgment has been proved many times since then, and he anticipates promotion to Product
Group Manager, with a far wider range of responsibilities in the near future. He’s a long way now from the young geography
graduate who first looked at “Careers in Unilever”.

The most recent edition, aCareers in Unilever, 1969”, gives full details

ofhow to apply to join the Company, the selection procedure and future C.R. Stewart,

prospects. (It also points out that the minimum starting salary is £ i 200 Head of Management Recruitment,
—more for relevant postgraduate study or experience.) Get a copy Unilever Limited,

from your Appointments Officer or the address opposite. There could Unilever House, London, E.C.4.
well be a place for you in our team of internationals!

LINTAS UST 87-J482

LEEDS STUDENTS
FIFTH ANNUAL

ARTS FESTIVAL 25th Jan. - 8th Feb.

The pick of our programme

The most interesting group working in England FILMS

today. Fri. & Sat., 3lst/l1st February Riley UNDERGROUND EXPERIMENTAL MOVIES

Smith Hall. Second Selection, Wednesday 5th Feb., 7.30
LATE NIGHT INTERNATIONAL FILM SEASON

DRAMA

at Classic Cinema every night at 11.00.

LEODIAN STRING QUARTET

Haydn - Mozart - Borodin

Leeds Institute Gallery, Cookridge St., (in the
Civic Theatre) Wed., 5th February, 7.30.

CARTOON ARCHETYPICAL. SLOGAN
THEATRE. Four Socialist experimental dramas.
Fri. & Sat., 31st/1 st Feb.

MARAT-SADE by Peter Weiss. Monday and

Tuesday, Jan. 27/28, Riley Smith Hall.

DEATHWATCH by JEAN GENET
HEY ! - an inprovised play. Theatre group
double-bill Tues. 4th - Sat. 8th Feb.

"LOOKING FORWARD TO 19427?"

A hot-gospel show about wartime by Albert
Hunt (co-seripter of US). Thurs. 6th & Fri. 7th
February, Riley Smith Hall.

SITAR CONCERT - NIKHIL BANERJEE
International Artist; direct from Royal Festival
Hall, Great Hall, Fri, Feb. 7th.

ARTS FESTIVAL RAVE

THE NICE and other stupendous groups.
L.U.U., Sat., Feb. 8th.

JAZZ CONCERT

Big Band and several combos.

Sunday, Feb. 9th Leeds Technical College.

FULL PROGRAMME AND TICKETS FROM

ARTS FESTIVAL OFFICE, L.U.U.



UNION NEWS — Friday, 31st January,

1969

Each week 100 pop records are cut:
Little plastic discs of the hope and the

frustration
that is
Tin-Pan
Alley. Here
IS the story
of the
making of
one such
record.

by
Martyn Stuart

IN Discourse last year, on November 8th, | wrote . . .

“Blonde on Blonde is a group that started under the
influence of Bob Dylan, and then moved on to more
original pastures. Every time | see them, they are using

newer and more unusual

Night-a

instruments and
first single is released today—it’s called ‘All
very nice song,rv

ideas. Their
Day All
which ,4 numbers woukJ

but unfortunately not des- Ibe re*ordedj 12 for the album

tined for large sales.”

The single did not sell in
particularly large quantities but
it was the first step toward an
L.P.—which was the more
suitable vehicle for such a
%roup. Last month Blonde on

londe started recording their
album, produced, as was the
single, by Barry Murray for
Pve records

Barry is a young man who
has recently branched out into
producing, although he started
out several years ago as a song
writer.  “I'm  now rather
ashamed of some of the songs
| wrote my most com-
mercial success, was a Top
Tenner in Italy, which brought
me ‘plenty Lira’!” He is also
involved with a London group
agency which has handled Ents
bookings for hops and balls. It
was through this contact that
he invited me down to a
Blonde on Blonde recording
session on a Sunday afternoon

just before Xmas ... this was
one in a series of sessions

thinking of postgraduate

study or research in
mechanical engineering?
... then consider I.C. first

Any one of the

Mechanical

Engineering Department’s

five postgraduate courses would make an excellent topping-
off to your B.Sc. degree for a career in industry or research.

True, our standards are high —

to come here if they weren't.

One year M.Sc. and/or

D.I.C.

but you wouldn’t want

courses are offered in:

* THERMAL POWER AND
PROCESS ENGINEERING

*  NUCLEAR POWER
*  PRODUCTION TECHNOLOGY

* APPLIED MECHANICS

*  OPERATIONAL RESEARCH/
MANAGEMENT STUDIES

Write for course information booklets

and application forms to—

THE REGISTRAR, IMPERIAL COLLEGE

LONDON,

S.W.7

and two for the next single.

I was a ltttle late in arriving

. : House. Blonde on
Blonde had already set up
fheir equipment and were tun-
inf «£e We Wf*™* °yr way
Into ** control room  betwee
recording equipment  an
va™us, f herf ~servers. By
sitting just in front of the main

control desk, we could look
down, thro™ h a, 1 »»
™ndow into the bnl-

bantly lit studio itself, which
was littered with instruments
amplifiers and a tangle of
microphone cables.

Jhe control room itself was
Fflher moye illuminated
bX one highlight above the
fixing panel, at which sat
Howard the engineer and Barry
wh,® was constantly sipping

of a miniature bottle of
~hisky, to ward off the cold
he ~convinced he was catch-
mg. {Although the engineer was
responsible for handling all the

on ™9j- @arry “ AN ufer
coul<i, dlctate ex%ctly what_the
sound was to be,~ and gave

instructions to the group).

The first take of the after-
noon was to be the instrumental
portion of a driving bluesy
number T Need My Friend’
... a song which had been
written that day. The basic riff
had occurred to Ralph over
lunch, and they’d worked the
rest out from there. The base,
rhythm guitar, drums and lead
guitar were to be put on tracks
one, two, three and four, and
by about 4.30 after countless
false starts and six takes, a
fairly satisfactory sound was
obtained.

Les, Richard, Gareth and
Ralph came up to the control
room to listen and they
immediately realised that
Gareth’s guitar wasnt sounding
too good. (This was because
the speaker had no back, and
the sound was coming out and
bouncing back off the wall.)

Also, they weren’t happy
with the fade at the end, so
after shifting the speakers,
two more complete takes were
made and after Gareth had
listened to his guitar solo
twice, everyone was happy, and
they agreed that the way things
were going this number might
be the one for the single.
Richard wanted to put on a
‘funky’ piano track, so wearing
headphones to listen to the
existing recording, he sat him-
self down and played.

Barry didnt like the ending
because the piano wasn't fast
enough. He suggested using an
organ instead, but Richard had

other ideas . . . “If you play
the last take at half speed, Il
play at half speed and an
octave lower. Then when we
play it back at normal speed
Il sound like a brilliant
pianist!” Les thought it would
sound more like the Chip-
munks, but they tried it, with
great success.

Things ground to a tem-
porary halt here, because Ralph
hadnt completed the lyrics;
for one word . . . confederate,
saviour, compatriot, amigo}
Gareth was sitting on the floor,
reading the Sunday papers; but
Richard had found a Melotron,
on which he started to play
loud ‘ska’ rhythms.

Ralph went off to the loo to

find some peace and quiet, but
returned a few minutes later,
still uninspired. After searching
through a paperback of one of
the Asimov trilogy, he still
couldn find the required word,
so he decided to change the
whole line. The three vocal
tracks all by Ralph could now
be recorded. The first two were
identical, to produce a self-duet,
and the third was with a much
higher voice. Ralph’s voice
cracked several times, but after
quantities of water had been
administered, a satisfactory
take was made.
The next number to be done
was ‘Goodbye,” another Barry
Murray composition, a folky
ballad, for which the backing
track had been recorded at a
previous session on a harpsi-
chord which happened to be
there. Like the previous number
the vocal was to consist of two
loud voices and soft, all done
by Ralph, and he found some
difficulty in synchronising the
tracks. Howard was patiently
pointing out each loss of ‘sync,’
running the tape back and then
dropping in Ralph’ voice to
correct each fault. By 10.00
p.m. ‘Goodbye’ was complete
and the Blonde on Blonde were
packing up.

Barry and Howard wandered
off to find the Studio Bookings
Book to organise the studio for
the next session . . . this one to
start at midnight and run right
through” till  dawn. They
learnt that in the studio before
Blonde on Blonde that evening
would be Frank Sinatra.

There’s no doubt that the
commercial success of the
Sinatra recordings made that
night will be greater than that
of Blonde on Blonde, but this
is by no means a measure of
the effort involved . . . the
hours of painstaking work and
Eatient repetition, which may
e even more necessary in the
case of such original and
creative work. From the few
numbers that | heard rehearsed
and recorded in my 9 hours at
Pye, I've no doubt that Blonde
on Blonde’s first L.P. will be
full of good things, and I'm
looking forward to the com-
pleted work.

WHEN IS A
HAIR NOT A
HAIR?

And | am not talking about the kind that is
happening at the Shaftesbury Theatre in London
but about wigs and false pieces which spell instant
glamour with minimal effort!

False hair is manageable and easy to wear, especially
now that wig bases are lighter and more comfortable than
they have ever been; the newest one is made from light
elastic to fit any head and can easily be attached to one’s
own hair. (If your hairpiece is uncomfortable make two
pincurls on top of the head with your own hair and
anchor the false piece with a slide-comb or grips). Real
European or Asian hair still makes the best wigs, but
synthetics are now life like and colour fast; also be sure
that the wig is hand knotted at the brow so that the
hair parts along natural lines.

Once you own your own hairpiece, do look after it!
When they are not being worn hairpieces should be kept
on rollers, wrapped in a net or chiffon scarf and put in
a box that air can get into. Wigs should be kept on a wig
block; the cheapest one (only 5/6d.) in mottled grey
expanded polystyrene is obtainable from Woolworth’s
stores; neither should be put in a polythene bag. For
cleaning, synthetic pieces can be dealt with at home using
a special shampoo, e.g. ‘Tavar Tresses’ Cream Shampoo,
but real hairpieces should be cleaned professionally, and
in between visits to the hairdressers spray cleaners such
as ‘Beyond the Fringe’ and ‘Match Makers* can be used.

The false pieces sold in the shops today usually have a
reputable and established trade name to their credit.
‘Matchmaker—on sale throughout the country—has the
advantage of the hair actually being attached to a band,
so that clips and pins are not needed, and this is ideal if
you have difficulty styling false hair. ‘Coomer’ have thirty
shades of colouring to choose from, starting at 3 guineas
for a topnot, and including a curly wig for 10 guineas,
while ‘Deltress* false pieces are also reasonably priced,
and their designs include bunches of ringlets (12 for
£3-15-0) and detachable fringes!

1969 Forecast

However, the most popular sales prediction for 1969
will undoubtedly be the streaks of hair that can be
pinned into ones own hair and used as highlights. These
will also be available in colours like cyclamen, turquoise
and lemon which look sensational matched to the colour
of a dress, and wound around a false piece. This year
will also see many variations on a hairstyle using thin
plaiits that can be bunched together with natural hair and
tied with lots of tiny ribbons.

And if you still feel that you can't manage pieces or
wigs, try ‘Raymonds’ ear-muff piece which costs 7 guineas
and has two bunches of curls attached either side to a
band, which can just be plonked on top of the head!

P.S. Wigs are also becoming very popular for men!

By Carol Croft
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THE University, far from
* being an academic
community, is “a political
organisation, with as much
back-stabbing as any other”
(Phil Holmes). True enough,
it is a centre of “learning”
and research, but its deci-
sions are taken neither by
the “learners” or the re-
searchers, but by full time
administrators whose con-
nection with either activity
is at best tenuous.

In the same way that a full-
time Trade Union organiser is
just that, and not a “shop
floor’ worker, so a Professor,
or an ex-academic who spends
most or all of his time in
administration is an adminis-
trator, and as far removed from
education as_such as is the
Local Authority Official, or the
Minister of Education.
Education has for him become
an intellectual exercise, some-
thing to be organised, not
experienced.

Decisions

Real power over the alloca-
tion of funds within the,
University, and the organisation
of courses, must revert to those
who are studying (the academic

Dear Sir,

If people are so upset about
the fact that Patrick Wall, M.P.
was foiled in his previous
attempts to speak at this
university with any degree of
success would it not be possible
through your columns, to print
a synopsis of the speech he so
gallantlg tried to deliver in
November so that students
could have the opportunity to
find out just what Mr. Wall’s
ideals are. Then through those
self-same columns you could
deal with any genuine criticism
of this speech.

Perhaps this is a poor
substitute for free speech but
at least it affords more people
the opportunity to see just
where Mr. Wall stands in this
issue (race-relations) and thus
ito enable a more positive
oriticisim of his ideals /to be put
forward by those  whose
interests go beyond blackening
the already (tarnished name of
students.

Yours sincerely,
JOHN JOYCE

SURPASSED

Dear Sir,

May | congratulate you on
your excellent issue of last
week. As a long standing reader

of U.N. | can honestly say
that you have surpassed
yourself.

Your sincerely,
A. E. PRIMHOUSE.
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The gulf between Staff and Students must be broken
down.. We must all become full members of the University

staff and students). This s
impossible so long as decisions
are taken centrally, on the

advice of, yet with responsib-
ility away from, the depart-
ments. And within the depart-
ments, responsibility must be
to the general meeting of all
its members. The gulf between
staff and students must be
broken down, not built up—
we imusit all be full members
of the department; and the
University Union must become
just that—an association of and
for all members of the
University.

This is not to say that the
position of staff and students
is, or should be seen as being,
the same. Staff are here for
far longer than students, and
they have greater knowledge
of the specific subject they are
teaching than do their students.
This does not mean, however,
that they are better placed to
decide on general departmental
policy, teaching methods, or the
general outline of courses

Dear Editor,

The University of Leeds
never fails to fascinate me
when it comes to incompetence
and unnecessary expense. In a
time of cost cutting and squeeze
they still find it necessary to
employ staff to stand and watch
other people using a Xerox
Machine. Isnt it about time
that the authorities came to
their senses and followed the
example of British Rail (even
they have some senese) and
install a coin-operated photo-
copying machine.

Yours faithfully,
ARTHUR B. JOHNS

THEATRE GROUP

Dear Sir,

In reply to your comment
about Theatre Group on page
3 of your last islsiue.

The comment is irrelevant.

It gives the impression itihat
whether or not one gets in to
the final of the Sunday Times
Drama Festival is the ultimate
judge of a student theatre
group.

With 90 universities and
colleges entering for the festival
it is very unusual for a theatre
group to get in to the final
every year, as we have done

presented by the deipartment—
though it must remain the staff
member who determines the
detailed contents of the course

he is presenting.

The department is thus
envisaged as being run by
general meetings with the
Departmental Committee, an
elected committee of staff and
students, responsible to the
general  meeting  for  the

decisions it takes, and working
within the framework of policy
decided by the general meeting.
Similarly, specific issues would
be investigated by ad hoc
committes elected specifically
for that purpose.

Centrally, the University
would not cease to exist, though
the top admisitration posts
would be shown up for the self-

justifying sinecures they are.
The = Central Library, the
Accommodation  Office, the
Health Service, the Appoint-

ments Service etc. should all
be run centrally, but by bodies
whose members are responsible

lately. Anyway, to use the
(commercial) success of two
productions as a judge of the
general standard of a group
producing upwards of eight or
nine productions a year is
ridiculous.

We diid three productions at
the  Durham Experimental
Theatre Festival last June, all
of them wvery successful. We
Eroduced Fairy Story at _the

agreb International ~Festival,
and IOnan Isle Ate last term—
both plays written by members
of Theatre Group. Hey! is ait
present in rehearsal for Arts
Festival, and at least two
productions are already being
worked on for the next Durham
festival.

This is the original work
done this year, not mentioning
the more conventional plays
produced.

A much fairer comment on
the present state of Theatre
Group would be to mention
that despite Leeds not partic-
ipating in the Festival this
year, at least 20 members went
to the Festival at their own

expense and on their own
initiative.
No other é;roup in  the
country showed such interest
as this.

Yours faithfully,
ROGER BROACHE
MALCOLM A. TAYLOR

to the members of their own
departments. The allocation of
funds, and the co-ordination of
inter-departmental matters
would be the care of a
University Executive—but here

again, responsibility back is
the key. There is no reason
why large faculties should

outweigh small ones for funds
any more than at present.

Relevance

How many would attend
such general meetings—other
than the glory seekers? Would
general meetings comprised
overwhelmingly of students be
“irresponsible”? And would

they not be too large to
achieve anything?

Whether anybody attends
general meetings depends

almost entirely on the relevance
of the topics discussed, and the
proven ability of these meetings
to put their decisions into
practice. To suggest that such
meetings would reach irrespon-

ARTS FESTIVAL

Dear Sir,

So. once again, we are to be
brainwashed for another fort-
night by the Arts Festival
Festival.

While agreeing that those
who are sufficiently interested
in the Arts, and confessing to
being a Philistine in this
respect, are entitled to hold a
festival if they desire, | object
most strongly to the way in
which this event is permitted
to dominate the Union for the
full tiwo week's, at tihe expense
of everything else.

We are informed that there
will be no ‘hop’ this week. Why?
Because the Arts Festival is
putting on a play in the Riley-
Smith Hall, and of course, this
must take precedence, to the
expense of the vast majority.
Also, Mr. Cox has the audacity
to say, proudly, that he ‘will
lose no more than the
subsidies’. In other words, he
means that he is going to make
another great loss, and the
ordinary Philistine, cannot only
not choose to let the Festival
go its dreary ‘arty’ course,
because of its monopoly, but
must pay for this privilege.

I remain, Yours sincerely,
JOHN H. JOSEPHS

sible decisions is to suggest that
students neither know nor have
a right or ability to know or
say what they want, nor to put
these wishes into practice, Iliis
is a totally groundless suggest-
ion put about by those who at
present wield power irrespon-
sibly, and who fear its removal
from them. Far from
irresponsibility, the bringing of
all members of a department
into discussion on departmental
and Course policy would add a

welcome transfusion of new
blood to stale clotted ideas. If
the wishes and actions of

students appear irresponsible to
those in control, this is either
because they see their power
threatened; or because of lack
of neceisisary information, wihioh
they themselves have denied, or
because in a centralised
university, as we have at
present, the power of student
meetings is reduced to apparent
irrelevance. (Incidentally, since
when has it been irresponsible
to object to the partitioning off
of parts of the building for no

TrtE*-—--CL
apparent reason, or to take
action to remedy the
situation?

Size too is important. At

present the university is packing
many more students into the
departments than there are
facilities for them (laboratory
time, for instance).  This
presents “gratifying” statistics
but, especially if coupled with
increasing bureacratisation and
formalisation of the university,
cannot but reduce the quality
of the education, if only
because the student becomes
merely an administrative num-
ber, and cannot be individually
catered for. Better a large
number of smaller universities
than a “megaversity” which is
totally incapable of producing
anything but ‘graduate
sausages’.

In all this—what is educa-
tion? Certainly it is not the
knowledge pushing which
passes for it today. Nor is it
divorced from the forces which

control the outside world.
Democratising the University
cannot be divorced from
revolutionary changes  for
democracy in society, which
the University is an integral
part of—not an Ivory Tower

“in the world, but not of it.”

by Jon Anson

A CAREER

in the

SERVICE OF CHILDREN
AND YOUNG PEOPLE

The Child Care Service,

including

residential posts such as

those in approved schools offers careers for men and women

which are satisfying and worth

while. It should appeal particu-

larly to those who are looking for a career in which their
concern for children can be expressed in a service of consider-
able importance to the community.

Child Care Officers, most of whom are employed

in the

children’s departments of local authorities, are appointed for
the purpose of helping families who are encountering difficult
circumstances in order that the children may continue to live

at home;

when this does not prove possible they ensure that

individual plans are made for the care of the children and try
by advice, guidance and assistance to strengthen family life;
they make enquiries whenever a local authority receives infor-
mation suggesting a child is in need of care and protection and
if it is impossible for them to remain at home make arrange-
ments for placing them either in a foster home or in a children's
home as may seem best in each particular case.

Training Courses qualifying for the work of a child care
officer are provided at a number of universities, including this

one.

These include post-graduate general courses, social case-

work and special courses in child care. For the one-year courses
beginning in October each year most university qualifications

in social science are a sufficient academic qualification.

There

are courses of seventeen months and two-years specially designed

for graduates in subjects other than social science.

More ap-

plications from men would be welcomed.
The minimum salary on appointment by a local authority as

a child care officer after training

is £1,095 rising to £1,485.

There are opportunities for advancement beyond this point.
Housemasters and Housemistresses are required for challeng-
ing work in APPROVED SCHOOLS. The primary concern of
these staff is the welfare, social re-education and leisure activi-
ties of the boys and girls in their charge. Graduates are eligible

for appointment on scales rising to £1,670.

There are also

opportunities for QUALIFIED TEACHERS AND INSTRUCTORS
in a wide range of subjects. Graduates can apply, after suitable
experience, for one-year university courses of training to im-
prove their qualification for posts in approved schools.

Write to Secretary, Central Training Council in Child Care

(X12) Horseferry House, Dean Ryle Street,

London S.W.1.
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SPORTS DESK

Fencing team
are foliled

IN the closest match fought vyet,

the fencing team

travelled last weekend to fence their U.A.U. quarter-

final
last two years).

Departmental ~ weekend
courses and exams deprived
the "team of a third of their
regular fencers which was a
cruel handicap, and yet the
result was only decided in
the last few fights of the

match

The foil started well and
then tailed off, Captain,
Jeremy Thorn, fencing well
to win all 3 fights whilst the

O

0J

Rugby Union

Leeds 1st XV 11, Morley 8

Leeds won tiheir second match
of the term, scoring all their
points in the first half — Har-
wood: 1 try; Crossley: 1 drop
goal; Hessey: 1 penalty and (the
conversion.

Birtsiwith and Stork were
very prominent in several
thrusting probes in the centre,
and successfully performed a

match against Bristol (U.A.U. champions for the

other two foilists disappoint-
ingly managed to win only
one fight each. In the sabre,

JAU and Yorkshire duo
of Lynn Wall and jeremy

Thorn exerted their superior
experience and technique to
jose oniy One fight each,

both by 5 hits to 4, against
the Bristol Captain — a
National Under-20 and
UAU Sabre Champion. At
the end of the sabre, the

dummy slcissors reverse pass
run-around with Hosey and
Cleggs.

In the second half S. Crown
of Morley was given a couple
of tries by the Leeds pack and
itihen had to go off. Mikoville
was warned by the referee for
kicking Templehoff in the back
and the resulting penalty
brought Morley up to eight
po(ijnts two minutes from the
end.

Women’s Lacrosse
Leeds 8, Manchester 5

When playing their rivals on
Saturday, Leeds took an early

A ife ™ It

score was 9 fights all, with
only the epee left to fence.

As reserve epeeist, Lynn
Wall managed to atone for
his rather disappointing foil
fights, and, fencing very
competently, managed to
win all 3 of his epee bouts,
including a classic win of
5-0 over the Captain of the
Bristol team. Unfortunately,
the rest of the team could
only pick up one other vic-
tory, to lose 5 fights to 4,
this going on overall result
of 14-13 in Bristol’s".favour.

1-0 lead, and after a very equal
first hallf, were leading 5-4 at
half-time. (Determination and
good field play resulted in their
first win over Manchester in two
seasons, with a decisive score of
eight goals lto five.

Rugby League
Leeds 2, Heworth 49

The team playing in the
league cup was heavily beaten
by a very strong Heworth side.
Despite a 'hard slogging pack,
the only university points came
from a drop-goal by Leadbetter.
It was an interesting but very
disappointing match for Leeds.

The ascendant career

When a company has a steady history of
international expansion behind it, and plans
to expand in the U.K. alone to the tune of
£8" million over the next few years, then
you know a career in that company offers
you a built-in better chance to ascend.

When a company has a declared policy of
only promoting from within its own ranks,
then you know a career in that company
offersyou a built-in better chance to ascend.

industry then

to ascend.

And when a company’s management

training for graduates

is internationally
acknowledged to be amongst the finest in

you know a career in that

company offers you a built-in better chance

Procter & Gamble is the name of the
company. See your Appointments Officer
for more details, or write to;

The Recruitment and Training Manager,
Procter & Gamble Ltd.,
Gosforth, Newcastle upon Tyne, NE991EE.

PROCTER & GAMBLE

P.O. Box 1EE,

NEWCASTLE UPON TYNE

Makers of Camay, Daz, Dreft, Fairy Household Soap,
Fafry Liquid, Fairy Snow, Fairy Toilet Soap, Flash,
Oxydol, Tide, and allied products.
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D. McLaughlin, only University driver in the Northern Lights Rally.

Read the report in Union News next week.

BOWLERS CRUSH
HULL AGAIN

~ N outstanding victory of 16-0 over Hull at home, after
the 15-1 win away last term, demonstrated the Leeds
right to head the Northern Zone of the Inter-Universities

League.

was by J D. Shelter with
572, including a 237 first
game, for Leeds IlIl. E.

Hosgit began his first ever f

inter-varsity match with 201
and finished with a 527
series. Aided by these two
the'Leeds 3rd Team pipped
its own all-time 3rd Division
series record witIT 2467.

Unequqllhed

There was no respite for
any of the Hull teams as the
home bowlers piled on the

pressure: Leeds Il hit 2515
(higher than any other

|_
The top series of the day luniversity

teams have
ever reached) with the high
seneshere being 544 by C.
Nssakul and 540 by B J.

Lg °\ whilst the Leeds
Ladies Team rolling to their
own unequalled standard hit
2064- including two 700

Sal?es- HIGh “ s for the
es wcre 789 by Nicky
and 479 Judy

Hayylett.

s vederd Lescs hae
a bye in the league and are
competing tomorrow in a
12-hour bowling marathon

at the ABC Stirchley Bowl,
Birmingham.

Cross Country
County Title

Running a brilliant race over
6 miles of farmland at Guiseley,
Pete Rawnsley confirmed his
recent superb form when he
became junior (U.20) Yorkshire
club cross-country champion
last Saturda?/.

He led all the way, breaking
clear of Wakefield’s R. Hollins
on the second circuit of the
three lap course. From here, he
never let up and increased his
lead to storm home 150 yards
clear.

Rawnsley was backed up well
by good running from Barnard,
Sterry, Barge and Brown who

ensured that the junior county

team title came to th e Univer-

sity for the first time for several
years.

Team: Rawnsley (1), Barnard
(8), Sterry (14), Barge (16),
Brown (17), Edwards (22),
Nugent (25).
1st Leeds University 39 pts.;

2nd Leeds City 60 pts.; 3rd

Wakefield 64.

In the 9-mile senior event
won by recent inter-counties
winner, Trevor Wright, Frank
Briscoe made a welcome return
after a spell of injury and
finished 12th.

LEEDS UNIVERSITY UNION
S. S. DHAWAN

(High Commissioner for India)
WILL LECTURE ON

‘Ghandi, His Relevance Today*
MONDAY, FEBRUARY 3rd

GREAT

HALL

SHE who LECHERS last, LECHERS best
. n’est-ce pas?— Zeatlot.

Line for living.
Was Penny’s dress white? Terry.

Use Personal Column — still 3d. a
word.
Happy Birthday, Fred. Aunty Kit,
Uncle George, Mrs. Horton.

Line for living . . . Tel. 21122.

0.G.M.
Monday’s Gooseberry Crumble day.

MIKE + WOMEN = DISASTER? —
But | tried!

Has Fiona had the continental touch?

Flodgets are here to stay.

Friend wanted apply G. Bellamy, B2.
H.P.B.

1 p.m. Monday.

Hapy birthday Heather.

Willie punishes Percy nightly.
GANDiH | lecture 6 p.m. Monday.

Are you 1 of the one in four who are

Liberals? Meet your President-elect,
Lord Beaumont on Mon., Feb. 3rd,
1 p.m. OSA lounge.

FLODGETS, FLODGETS. FLODGETS.
What price 15 beer glasses?

14 — Was Noddy really ANDY Pandy?
Girls — dresses cleaned. P.P. Newman.
Gosh — PSYCHEDELIC what?

LIBERAL SOCIETY ANNUAL DINNER.
MON., 3rd FEB. GRIFFIN HOTEL.
SPEAKER: RICHARD WAINWRIGHT
M.IP. Tickets from Committee.

personal
column

The Spanish Department’s the in-place
for FLODGETS.

Where is task force three,
wonders. Me. Gurm.

A rose with any other puke would
smell as sweet.

ANYTIME, super overkill, Mr. Curn.

Student reductions for floor covering.
Apply P. P. Newman.

Engineers wur HEURRY FURRY Jackets

the world

The phantom puker strikes again.
ZOOLGROTS BEWARE.

Our lampshade’s got flu.

Presidential Hustings — Tues. 1 p.m.

FRUSTERS! Does Carol seek solace or
Tetleys?

A.G.M. Thursday 2 p.m. —
tures cancelled.

Is Geology a load of crap in the guise
jam?

Join JASON ENTERPRISES: an even

wider range of products on sale!

BROWNED OFF? Start a rumour.

Are Phil and Andy bedridden?

Phil can manage five birds in his Fiat
at once!

Poison Ivy?

Is MOG a paper Tiger.

Is SETON house transport house?

MIXED COTTAGE WEETWOOD:

ONE vacancy for female in rent-free

lec-

cottage; phone extn. 7095 Graham
Brown 9.5 p.m. or LDS 672698
evening.

Hartley’s jam Andrew.

Does Freddie collect cobwebs in his
pockets ?

Isralii Evening — Tues. Feb. 4th ALL
WELCOME. HILLEL HOUSE.

IAN can bank on PHIL’S permission.

DEATH and the DEVIL.

Stop what about RAG Office?

Is TERRY’S Jacket blown up with hot
air?

A CHARMING GIRLS REQUIRED IN
RAG OFFICE FOR EXTRA SPECIAL
SERVICES! Apply rag office after
10 p.m.?



Soccer chiefs learn
at Leeds

AN F.A. course for soccer managers will

be starting at Leeds

University next month. Entitled “The Problems of Management
in Professional Football” it will run for six weeks.

North Regional F.A. coach John Adams who organised the course

commented

“This could well be the forerunner of what has been

suggested—a year’s management course. It may go some way toward
reducing some of the unfortunate things which happen to managers.”

So far forty-nine ‘students’ have enrolled. Manager of Leeds United
Don Revie was enthusiastic about the project: “When you stop learn-
ing in this game you are in trouble.”

Don Revie — manager of Leeds United.

L.S.E. Students
fight on

THE gates of LSE are down. The police hold the campus. The
School
students and staff face probable expulsion.

is closed. Dozens have been arrested and many

The most obvious reasons for this are the occupation of LSE
during the October Vietnam Demo, the emergence of RSSF, the
recent very near success of the Socialist Soc. in the recent Union
elections and the proposed use of LSE as a recruiting ground by
companies. These are alleged to be those whose directors are
also members of the board of Governors and with considerable
interests in Rhodesia and South Africa

The administration decided to r*

Strengthen the security of tihe |
USE (without consulting staff
or students) by constructing
steel grilles which woulid isolate
any part of the building in the
event of a break-dn or occup-
ation.

On Friday (24th Jan.) USE
Students at a union meeting
voted 282-231 to take direct
action against the gates.

Damage

Some professors who were
acting as gate guards, were Seen
taking photographs of students,
and when at 10 p.m. tihe build-
ing surrounded by police, and
students allowed out in single
file, these professors pointed out
‘militant’ students to the poilice.
These students were then arrest-
ed on charges varying from
‘malicious damage’ to ‘conspir-
acy’ (maximum sentence 14
years).

The sJtudents then set up an
‘USE in exile’ at the University

London Uniton. where _last
weekend was spent in organising

a campaign for the opening of
the USE ‘on tihe student terms’.

The (Principal of UUU has
stated that the has no intention
of calling in the police ‘yet’
On Monday afternoon a meet-
ing of 500 students called for
an immediate demonstration
(London students marched down
to USE and back again) and a
national  demonsftration  on
Thursday, stressing the need for
other colleges to show their
solidarity by taking action ‘on
their own patch’.

On receiving this message,
Union Council on (Monday
nighlt passed a  resolution
promising a demonstration,
leaflets, the circulation of a
petition, and a picket of the
Admin, block.

An E.G.M. was called on
Thursday lunchtime to discuss
the USE situation and what
action the Union should take,
and support was given to L.S.E.

ENTS PRESENTS-
THESE FORTHCOMING ATTRACTIONS
8th FEBRUARY —

THE NICE -

HERBIE GOINS

15th FEBRUARY —

KEEF HARTLEY

22nd FEBRUARY —

MASON, CAPALDI, WOOD and
FROGG - THE FREE
1st MARCH —
IDLE RACE - ALAN BOWN
15th MARCH —
GENO WASHINGTON
22nd MARCH —
SPOOKY TOOTH -

FAIRPORT CONVENTION

Published by Union News, Leeds University Union, Leeds 2, and Primed by Prisby Sons & W hippie (Printers) Ltd., 29 Leathley Road, Leeds 10. Tel.

“But | don’t think your"
can ever teach managementmmanager and the Board,
in its entirety. Just as you and Press relations,
become a first-team player = The established managers
in the first team, you all seem to agree with Don
become a manager as a Revie that despite the un-
manager.” doubted values of a scheme
‘There are problems like this, theory cannot
though that can be guarded replace first-hand experi-

against,” he continued, “and ence.

with knowledge passed on ~ Amongst  the  other

by more experienced men ‘students’ are Stan Ander-

the new manager can per- son (Middlesbrough),

haps avoid the same mis- Arthur Rowley (Sheffield

takes.” United, Johnny  Steele
Throughout the course (Barnsley) and Brian

there will be lectures rang-
ing from the organisation of
a scouting staff and recruit-
merit of schoolboys, to busi-
ness management principles
in Football, the relationship
between general manager
and team manager, team

Clough (Derby County),

Said Johnny Steele “A
manager must have the
basic fundamentals to start
with. If you are the wrong
type you can go on a
course for ten years and still
be wasting you time.”

LEEDS MAN HELPS
TRACE GOLD THIEF

| EEDS detectives have come to the University for help
in tracing the confidence trickster who duped two
business men out of gold sovereigns valued at £10,000.
Mr. Peter McCarthy, head of the Department of
Phonetics in the University, has been asked to analyse a
taped conversation made i— - n
hv thp thirf I The tot description by th
e , business men was that the” thie
The man vanished from had a cockney or Australian
the Queen’s Hotel in Leeds,  After analysing tihe tiape, Mr.
leaving a taped conversa-

Mcgabr}hy belge\ves the man is
r n

tion m an aajomlng room to P ?naa ¥e SBrt Orpehls c?lscovery
fool the men awaiting his

Mr. McCarthy told police that
return No trace has been the voice is that of a man
found of the 1,470 coins and

the trickster who men the %gr ErmlYe Wi @?"’b'

jewish and who lived in a

men last Frid ay. Central European community in

IChief Supt. Dennis Hoban, the mid-West of the United
head of Ueeds OLD. has States®

ordered inquiries to be made He estimated that the man
through Interpol as a result of is “slightly younger than fortty-
findings ion the tape, five years.™

BABIES SEX FOBECASTS

IT was announced this week that a team led by Professor

James Scott of the department of Obstetrics and
Gynaecology of the University of Leeds have developed
a method of predicting the sex of an unborn child.

This breakthrough came after four years of work
resulting in the development of a test. It has been proved
by application in 157 cases, the resulting predictions
proving right in every case.

IMr. iR. R. 'MadDona'ld acting
in the absence of Professor
iSooitit as spokesman, said “It has
been known for some time that
the prediction of a childs sex
before birftih was possible but
the test needed has ibeen devel-
oped at Ueeds”.

Fluid firoim (the sac containing
the foiitus is extracted and the
cells sftudied. A very important

factor of greait use in the future
will be 'the ability to predict the
child¥ blood group which the
test has enabled doctors to do.

-Mr. MadDonald went on to
say ‘the test will only be used
when knowledge of the baby?’
sex would be Of value.” These
situations will include the need
for all blood transfusions and
sex-linked hereditary diseases in
tihe foitus.
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COMMENT

IVTONDAY ,S decision by Union Council not to grant

Debates Committee a £10 subsidy to entertain
H.R.H. the Duchess of Kent when she visits this Union
on March 6th is absurdly typical of U.C.’s recent
behaviour.

Little wonder that U.C/s image is at its lowest ebb ever.

We suggest that they either employ an advertising
company to improve their greatly tarnished image—or,
better still—start making sense.

Here we have a Chancellor—actually choosing to
participate in a University of which she Is head.

She wanted to see an ordinary debate.
And she will!

No one was suggesting that because sherry was to be
provided—top hats and tails were to be worn.

And this—because again personalities became involved
—and took preference over the Union.

This is a disgraceful snub to the Chancellor.
U.C. have given her a right royal slap in the face.
This Union may well do the same for U.C. soon.

THE NEW MARQUEE
81 GREAT GEORGE STREET, LEEDS 1

Friday, January 31st—

THE ALAN BOWN
AT THE DOOR 10/-
Advance Tickets Valance’s 7/6
Students with Union 7/6 irrespective
8 p.m. till la.m. Late Bar

JEWISH STUDENTS’ ASSOCIATION

GRAND BALL

SATURDAY, 15th FEBRUARY at
THE METROPOLE HOTEL

Reception 8.15 p.m. Dinner 9 p.m.

DANCE TO

The Fabulous HONEYCOMBS
ALL-STAR MIDNIGHT CABARET

BLACK TIE 42/- DOUBLE
Phone:
JONNY ALAN MARTIN
662080 685649 667332
Editor s Asst. EcRtor :
PAUL DACRE DAVID DURMAN

News Editor .......cccviiniinnienieeieeiens
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External News ....
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