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DO YOU KNOW 
WHY UNILEVER RESEARCH 

IS A FIRST-CLASS 
CAREER CHOICE ?

The main function of Unilever Research 
Division is to help Unilever keep its position 
in the commercial and industrial world —- by 
intensive research into the fundamental scien
tific aspects of products it sells or wishes to 
sell; and by the development of new or im
proved processes or products.

In other words, the scientist in Research 
Division is essential to the future prosperity of 
Unilever. And that is why you are given all 
the opportunities, facilities and rewards you 
need to make a first-class career.

If you are interested in investigating basic 
research problems you’ll find the scope is wide, 
and you will be encouraged to publish your 
results. If you are concerned with applied 
research projects you will not only find the 
work interesting but have the satisfaction of 
seeing it recognised in patents and in products 
on the market. If at first you are uncertain 
which way your inclination lies, you will have 
plenty of opportunity to find out when you join 
a Laboratory.

How do you keep in touch ?
As a scientist in Unilever, you have the 

entire resources of Research Division at your 
disposal. The facilities available include a wide 
range of specialised techniques, X-ray diffrac
tion, I.R., U.V., N.M.R., E.S.R., Raman spectro
scopy, mass spectrometry, electron miscro- 
scopes and electronic computers. You learn 
what is going on in the other Laboratories, 
both in the U.K. and abroad, by the circulation 
of reports, by conferences and by personal con
tact. Close contact is also kept with the Univer
sities through University Staff who act as con
sultants, and by Unilever scientists who work 
in Universities. You are encouraged to maintain 
your own academic contacts and to make new 
ones, as well as taking part in the affairs of 
learned societies.

What goes on where ?
Unilever Research Division has eleven 

laboratories throughout the world, four of 
them being in the United Kingdom and the 
rest on the Continent, in the U.S.A., and in 
India.

All research activity in the U.K. began at 
Port Sunlight, Cheshire, and as the result of 
expansion here independent laboratories were 
set up in other parts of the country.

Port Sunlight’s responsibilities are for 
detergents, soaps, adhesives, industrial chem
icals and for research in connection with the 
Company’s West African timber interests. Its 
activities involve physical chemistry—in par
ticular surface chemistry, physics, mathe
matics, mechanical and chemical engineering, 
information science, as well as product form
ulation and process development.

Colworth House, Bedfordshire, is concerned 
with human foods—other than fat-based foods 
—and animal feeding stuffs. It is also respon
sible for the biological testing of Unilever pro
ducts to ensure their safety in use. Activities 
concern the study of the raw materials of food 
production, of plant and animal tissue, and 
involve biochemistry, physical, organic and

analytical chemistry, microbiology, histology, 
pharmacology, animal pathology, chemical and 
mechanical engineering, information science, 
mathematics, product and process development, 
and plant breeding. Fieldwork is carried out on 
experimental farms on the estate.

An out-station at Aberdeen in Scotland is 
concerned with the bio-chemistry of fish and 
the farming of shell and white fish.

Isleworth, Middlesex, is responsible for 
Unilever’s toilet preparations interests, which 
include toothpastes, shampoos and cosmetics. 
Activities are related to the health and treat
ment of hair, skin and teeth. This involves bio
chemistry, organic and physical chemistry, 
microbiology, physics, information science, and 
product formulation and process development.

The Frythe, Welwyn, Hertfordshire, deals 
with the edible fats side of the business: 
margarines, ice cream and fats for food manu
facture. Activities concern the physical and 
chemical characteristics of glycerides, phos
pholipids and lipoproteins, and the biological 
function of lipids. This involves organic and 
physical chemistry, biochemistry, microbiology, 
physics, biophysics, information science, mech
anical and chemical engineering, as well as 
product and process development.

What will you earn ?
Salaries will reflect your ability, but you 

can use this general framework as a guide:
Scientists—the usual starting salary for a 

newly qualified Ph.D. is £1,250, rising to £1,450 
after about one year’s service. The new primary 
graduate, recruited into the Scientist Grade, 
receives £950 and is awarded scale increases 
for two years so that his salary reaches £1,250 
on establishment. These rates are increased by 
up to £100 for every year of research experi
ence relative to Unilever’s interests. In addi
tion, an extra 5 per cent, of salary, with a 
maximum of £150, is paid to scientists in the 
Isleworth and Welwyn Laboratories, which are 
located in the London Area.

Research Assistants at first earn between 
£730-£850 according to their academic qualifica
tions. Relevant experience is recognised in 
starting salaries and the 5 per cent. London 
allowance for the Welwyn and Isleworth 
Laboratories is also paid.

Four weeks’ annual holiday leave is given to 
established Scientists, with three weeks to 
Scientists before establishment and to Research 
Assistants.

All graduate research staff become members 
of the Unilever Superannuation Scheme.

Can you get ahead fast ?
You will find plenty of opportunities; it 

depends solely on your ability. Unilever Re
search is quick to recognise merit, and there’s 
no question of “ standing in line ” for promo
tion, which can be on scientific ability alone.

Is there further training ?
Yes. All scientists attend a week’s residen

tial course on business principles within about 
two years of joining the Company. Other train
ing, including management training, is later 
given as circumstances and prospects demand.

Scientists with three or more years’ service are 
eligible to compete for Unilever Internal 
Research Fellowships, which enable you to 
return to University for one or two years to 
undertake research of your own choosing. You 
may also be sent on temporary secondments to 
other Unilever Divisions or to Universities, 
both in the U.K. and Overseas.

You may, if you wish, spend 10 per cent, of 
your time on a research topic entirely of your 
own choosing, providing it can be undertaken 
within the existing resources of the Laboratory.

What vacancies are there ?
Unilever Research always needs: Chemists 

—physical, organic and some inorganic; bio
chemists; analytical chemists; physicists; 
microbiologists; chemical engineers; mechanical 
engineers; biochemical engineers; and informa
tion scientists.

There is also a smaller periodic requirement 
for graduates trained in veterinary medicine, 
including animal pathology and physiology; 
mathematics, especially statistics; radio
chemists; and for biologists with specialised 
post-graduate training in subjects such as 
pharmacology and histology.

For entry to the Scientist Grade we want 
people with a Ph.D., or good primary degree, 
or equivalent. They must be scientifically crea
tive and should have initiative, technical skill, 
and the capacity to relate their science to our 
industrial situation.

The Research Assistant Grade is for quali
fied people who want to make a career in the 
more experimental aspects of the work, and 
here there is a greater emphasis on technical 
skill.

Do you want to know more ?
We shall be glad to advise you at any stage 

of your scientific career, and especially to dis
cuss the possibility of future employment with 
those graduates who are going abroad for post
doctorate fellowships. An appointment with a 
representative of Research Division can be 
made through the University Appointments 
Board, or you can write direct to the Staff 
Officer at the address below.

A booklet giving more detailed information 
on Research in Unilever is obtainable from the 
University Appointments Board or from the 
Staff Officer, Research Division, Unilever 
House, Blackfriars, London, E.C.4.

■  Unilever Research
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ALL THE WORLD’S A STAGE

So you

“ r|O N ’T put your daughter on the stage, 
^  Mrs. Worthington.” Even today the 

theatre is not the safest of professions to enter. 
But for those with a burning desire to work on 
stage, and who like to live dangerously, the 
theatre can be spiritually (if such considera
tions still enter into the choice of a career) if 
not always financially rewarding.

Nonetheless, in the past two years several Leeds 
graduates have carved themselves niches somewhere in 
this relatively small world, including the present pro
ducer of Coronation Street.

Many students also go to post-grad courses in 
drama both in this country and abroad.

The universities of B ristol and M anchester both have 
D epartm ents of D ram a which officially provide “ voca
tional tra in ing .” B u t in actual fac t qualifications of this 
sort are little  regarded in the circles of professional 
theatre .

W eathered troupers who learned the ir trade before 
these centres were open, tend to  look down on u p s ta rts  
who come into the th ea tre  full of bright, im practical 
theories.

But perhaps the only reason is that these 
academic courses are in their infancy and still have 
to prove their worth.

Artistic
Of more im portance a t  p resen t are the  D ram a Schools 

such as RA«DA, the Guildhall School of Speech and 
D ram a, and The London Academ y of Music and D ram atic 
A rt, which provide a  specifically professional tra in ing  
both a rtis tic  and technical and which are highly regarded 
in thea trica l circles.

M ost of the young actors in the W est End, in films, 
television, radio, and in local rep., including well-known 
figures such as A lbert Finney, Tom Courtenay, and

V anessa Redgrave, passed th rough  these schools.
The most common way to enter the professional 

theatre is to join a provincial repertory company, 
usually after atending a drama school. From then on 
it ’s a rat-race to the top.
And the un fortunate  th ing  is th a t so m any com petent 

ac to rs are  ju s t non-starters. Surely nothing could be m ore 
soul-destroying than  to spend one's life p laying “ bit ” 
p a r ts  a t  a  local rep.

B ut for the more fo rtu n a te  who rise to  the London 
th ea tre  world (or higher) either from  rep. or s tra ig h t 
from  dram a school, life is still very  dicey.

Fame
Few stay at the top for long.

P erhaps fo r the reasonably ta len ted  ac to r who is not 
in the gam e m erely for profit or fame, w ork w ith  a good 
reperto ry  com pany is m ost rew ard in g — and there are  
signs of a provincial revival.

New th ea tres  are  springing up in the provinces—a t 
N ottingham , Coventry, Scunthorpe and R otherham —and 
the older-established companies, such as B irm ingham  and 
Bristol, w here P e te r O’Toole trained, are  also involved in 
w hat is fa s t becoming a  m ovem ent to  break  down the 
exclusive centralisation  of th e a tre  on London.

F or the p as t four years Lincoln has been tak in g  p ro 
ductions on tour to local tow ns which have no perm anent 
th ea tres  of the ir own.

Am ong other exciting ventures are  the  B irm ingham  
Cannon Hill P ro ject and the V ictoria Theatre, Stoke-on- 
T rent, which is the only th e a tre  in th is  country  to use 
th e a tre  in the round.

A ctors in rep. are usually  paid a basic m inim um  w age 
which is supplem ented according to the p a rts  they are 
tak in g  in the various productions.

Today the system  of advancement in the theatre 
(as in so many other professions) is delicately graded 
on the basis of “  knowing people ” and making 
contacts.
The th ea tre  is definitely no t the  profession for the 

fain t- or the  half-hearted .
B ut for the full-blooded en thusiast—very rew arding.

PAUL ADRIAN

want to write
by

T. M. LO U G H REY

you want to write? Not journal
ism, of course. Nothing so crude 

as publicity blurbs. You want to 
really write, don’t you? To express 
your personality. To depict the world 
as you see it.

To those who desire it  is to m ake th is  
noble vocation the ir career, m y personal 
advice is, in the words of Punch: Don’t.

If  you m ust devote your life to  enrich
ing our culture, you m ust do one of four 
th ings: (1) win the  pools, (2) cu ltivate a 
passion for living in g arre ts , (3) m arry  a 
publisher, (4) ta k e  a  job and type aw ay 
into the  sm all hours every night.

The first two are out. You will probably 
find yoursrelf in No. (4) category. There is 
an a larm ing  scarcity  of eligible publishers.

I t  helps here if you are a  woman. 
V irginia Woolfe, fo r example, did ju s t this.

A t this point I should ask why you 
are reading this article. Why, that is, 
are you a University student? If you 
intend to write specialist literature 
within the compass of your course, 
read on.
I f  you are hoping to  earn  your money by 

lectu ring  and to  w rite  in all the spare tim e 
you will then have, like Muriel Spark, read 
on.

W hatever it is, w rite  som ething every 
day. So m any words. If you don’t like them  
you can alw ays te a r  them  up.

Robert Graves said that his l i s t  
friend was the waste-paper basket. But 
it is important to get into the habit of 
a daily output. Don’t just sit around 
invoking your muse.

A nother “ Don’t  ” : having w ritten  your 
m aterial, don’t  send it to every publisher 
you can th ink  of, unless you really  want 
to become a nervous wreck.

T ry  to persuade a  lite ra ry  agen t th a t 
your w ork h a s  prospects. He will then 
m arke t it for you, ta k in g  h is cu t of course. 
Still if your book is a success it  will be 
w orth  it.

T rying

Lecturing
If  you have come here to in teg ra te  your 

personality , to n u rtu re  your creative spirit, 
get out. You can do th a t ju s t as well o u t
side.

W hat happens, then, when you have 
eventually  established some source of 
income ? Now decide w hat you w an t to 
w rite, and w rite  it.

This is how m ost of the people who 
have m ade it, did in fac t m ake it. One 
th inks of John  B raine as a case in point.

If you don’t  m ake it, keep try ing. If  you 
do, you will then have a  decision to  make. 
If you are really  big-tim e you could sell 
the film rig h t and retire . Norm ally, though, 
you m ay be offered a  commission fo r n 
m ore books, or you m ay not.

Either way you will have to choose: 
whether to carry on writing, with fin
ancial security, in your spare time, or 
whether to make a complete career of 
it.

The la tte r  decision is risky. Faced w ith 
the expediency of selling words, your w ork 
may, like B raine’s, lose its  urgency and 
freshness.

The best im m ediate advice for those who 
intend to m ake a career of w riting  is— 
m ake a career of som ething else first.

WHICH
job w ill you 

choose ?

The answer to this im portant question w ill only be arrived 
at after considering a num ber of facts. These w ill relate as 
much to the em ployer as to the job.

Graduates should look for interesting w ork— a job w hich  
w ill take advantage of their know ledge and allow  them to  
develop their individual ideas. W ork w ith stimulating 
colleagues, w ho  w ill contribute to their developm ent w hile  
they are working in an organisation w hich can offer pro
m otion— w ith in  an industry showing healthy grow th-rate .
An organisation w hich treats people as individuals and 
provides good social amenities.

If you accept these as the attributes to look for in an 
employer, try applying them  to us. W e need Physicists, 
M athem aticians, Chemists and Arts Graduates. In this 
highly com petitive W orld, this Company is dependent on 
really good staff and w e are looking for Graduates to join  
our ranks, working in one of the Country's most pleasant 
counties, M onm outhshire.

Your Appointm ents Officer can give you more information, 
or w rite  to The Personnel M anager,

JS)
(N ylon) British Nylon Spinners Limited

f jg  j  Pontypool Monmouthshire
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Not for the 
faint -  hearted

by FAITH ROBERTSON

'W e  are' said H enry Ford at the  International Ford C onference in Paris, i n  the  
people business'. A t Ford w e  kn o w  th at quality in cars depends on the calibre o f  
m en. The pace of your career w ith  us depends on th a t calibre as surely as the  
speed of your car depends on the p o w er built into it.
Ford build m ore and m ore cars, trucks and tractors, need m ore and m ore m en. 
The headquarters o f this expanding com pany is in B rentw oo d , Essex, but Ford is 
going ahead in London, D agenham  and Liverpool.
W e  need A L L  kinds o f graduates —  m echanical engineers, fo r design and  
d e v e lo p m e n t; arts m en, scientists and econom ists. The technolog ical revolution  
cam e long ago at Ford.
And training for a progressive career takes prim e place at Ford.
Engineers fo llo w  a tw o -y e a r graduate apprenticeship designed to m eet I.M e c h .E .  
requirem ents; there are courses for finance trainees and graduate trainees —  those  
interested in sales, purchase, industrial relations and m arketing.
G raduates w ill find Ford rew a rd in g ! Salaries begin at an £ 8 7 6  m inim um . M o s t  
arts and econom ics graduates w ill be earning £ 1 ,1 2 8  in less than a year —  
engineers get an increase of £ 9 6  at the end of the first year's apprenticeship  and  
at least another £ 9 6  at the end of .their second.
From then on acceleration depends on you.
Prom otion at Ford is trad itionally  from  w ith in  and graduates have accelerated  
quickly here. M an ag e m en t D evelopm ent operates to m ake sure they can.
There's m uch to interest the graduate at Ford.
See your A p p o in tm en ts  Board or w rite  for details to G raduate R ecruitm ent O fficer, 
Ford M o to r C om pany, Eagle W ay, W arley , B ren tw oo d , Essex.

Move now...

JA N  COULTER, Industrial Corres
pondent of the Sunday Times, once 

—over gin and a bitter lemon in a 
Fleet Street pub—described journal
ists to me as second-raters writing 
for third-rate people. I scarcely think 
any journalist — unless he is self- 
deluded—would dissent from this. So 
if you are not a second-rater, and if 
you have no intention of prostituting 
words of wisdom for mass consump
tion by a mindless public, don’t go 
into journalism.

I f  you are  a  fem ale of the species, and 
if the m ere prospect of churning ou t drivel 
about cosm etics and fashion shows bores 
you, journalism  is no t for you, either. F leet 
S tree t is still a  m an’s w orld and women are 
no t really  considered capable of w riting  
sense.

Thick skin
Journalism , being a  r a t  race, is not a 

career fo r the thin-skinned. I t  tak es a  th ick  
skin to  keep on applying for jobs a f te r  
being tu rned  down dozens of tim es—and 
every would-be jou rnalist is. I t  takes* a 
th ick  skin no t to w ilt when your precious 
“ sto ry  ” is throw n out to  m ake room for 
an  advertisem ent, hacked to pieces by a 
clueless sub., or has the ed ito r’s views 
superim posed on it. I t  tak es  a  thick  skin 
too to  badger pompous Tory councillors 
into spilling the  beans. I t  ta k es  an even 
th icker sk in  to  face said pompous Tory 
councillor a f te r  you have sla ted  him, a f te r  
he has sp ilt the  beans and paid for your 
dinner.

B u t for the benefit of the  blase, the 
second-rate and the p ro s titu to rs  of ta lent, 
here are  a  few tips fo r beating  the o ther 
ra ts  to  the top. F irs tly , tak e  a  course in 
journalism —both the Roy Thomson em pire 
and the  N ational Union of Journalists  run  
courses for tra in in g  journalists. S ta r t  a t  
the  bottom  on a  local w eekly rag . As soon 
as you have got a  reasonable book of

cuttings, bom bard the  la rger provincial 
papers w ith  applications. Become an  expert 
in one p articu la r sphere—industry, politics, 
education, crime, science, agricu ltu re. In  
th is  way, you m ay eventually  climb out of 
the deadly ru t of general reporting  into 
fea tu re  w riting, book reviewing, and leader 
w riting.

Dreary
W ith the aid of a  degree, you m ay ju s t 

be able to  jum p the firs t rung  on the ladder 
and s ta r t  on a  medium-sized serious p ro 
vincial paper—a degree gets  you nowhere 
on the popular papers. Know ing someone in 
the rig h t place is a  g rea t help. The old 
boys’ netw ork operates in every sphere of 
life—not only in the  E stab lishm ent—not 
because people are co rrup t but sim ply 
because doing a  good tu rn  fo r a  friend is 
a  n a tu ra l hum an instinct and because in 
being known to  someone you are  an indi
vidual hum an being, no t a  faceless 
applicant.

Once in, w hat is it really  like?  On the  
lower rungs of the ladder i t ’s dreary . There 
won’t  be fabulous expense account trips; 
th e re  won’t  be any  opportunities for airing  
p e t views on the s ta te  of the w orld or 
fo r penning w itticism s, m etaphors and 
flights of fancy. B u t i t ’s safe and secure on 
those lower rungs.

W hereas on certain  national papers, 
jo u rn a lis ts  a re  sacked a t  the  sc ra tch  of a 
pen. On one Sunday paper on w hich I 
worked — as a  secre ta ry  — sackings and 
rum ours of sackings w ere weekly affairs. 
The tension w as u lcer-m aking. On one 
occasion the editor himself w as sacked—or 
ra th e r  go t the  golden handshake. B ut on a 
national paper there is the fun of m eeting 
and m ixing w ith  the fam ous—who, you 
will quickly discover, are  second-raters like 
yourself; there a re  expense account trips; 
your nam e m ay become known to millions. 
You m ay even get a  chance fo r a iring  your 
pet theories about the s ta te  of the world— 
if you still have any.

Photo journalism
XJAVISHINGLY beautiful birds, a 

revolution in Latin America, war 
in Vietnam and a Silverstone pile-up 
have little in common, unless you 
happen to be a photo journalist.

These are  his happy hun ting  grounds. 
I t ’s “shoot now, ask  questions la te r ,” when 
the action is fa s t and furious, or the  ex
pression fleeting and shy; w hen a  second 
e ither w ay is too early, or too late.

If  a  trigger-happy  life appeals* and you 
see little  prospect of a  degree in the fu ture, 
then th is could be the  job for you. B ut 
before you jum p in tripod first, be warned, 
th is is not by any  m eans the easiest p ro
fession to ge t into.

Change
You should, first of all, decide w hat so rt 

of p ic tu res you in tend to  take. A t one tim e 
the re  w as only one type of p ress photo
grapher, and he took the usual so rt of news 
p ic tu res to  be p rin ted  in the usual so rt of 
new spaper.

Things have changed.

W ith  the coming of the Colour Supple
m ents and the g rea te r aw areness of pic
tu res  in the “ glossies,” a  new vogue has 
been established. Colour is now used exten
sively, dem anding new techniques and 
ideas fo r the photographic medium. This is 
the ra th e r  precarious world of the  P hoto
journalist. Some of the m ateria l pub
lished in the  Supplem ents is the  w ork of 
free-lance team s, the rest, articles assim i
la ted  by the new spaper's own photographic 
and w riting  staff.

How then, do you en ter the profession?
You could try  the back door, send up 

an  illustra ted  article, and who knows, it  
could be accepted fo r publication, and a 
commissioned assignm ent m ay follow. The 
more secure, bu t by no m eans any easier, 
w ay of s ta r tin g  out, would be to  join the 
staff of a  su itab le publication. F or th is a  
qualification in photography, or a definite 
flair, is alm ost certain ly  essential.

N ot a  very  encouraging prospect, is i t?
B ut rem em ber, no budding C artier 

Bresson would ever need to  ask  how he 
m ight g e t in. He would know. By th is very  
token he would m ake a good P hoto
journalist.
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IN IT FOR THE MONEY
ARE you interested in what

makes people tick? If you have 
a flair for psychology, plus a lively, 
ingenious mind, an analytic brain 
and creative talent in the field of 
art, writing or dramatic repre
sentation-then advertising is the 
job for you.

Sounds horrifying? Maybe, but 
top advertisers are like top people 
everywhere — they’re in it for the 
money. And there’s plenty of it in 
this profession if you have the ability 
and drive and fight to get to the top. 
What other career gives you big 
expense accounts, long lunches, cock
tail parties and scope to exercise 
talents?

And th e re  is scope for every kind of 
ta len t in the  advertising  business. The 
common conception of advertising  is th a t 
it is lim ited to copyw riters and a rtis ts , 
but th is  is not so. There is a wide business 
and economic field, and  TV and films give 
p lenty of opportunities to those w ith 
creative abilities.

F o r those in terested  in the business side, 
A ccountant M anagem ent offers wide 
opportunities. An account executive pro
vides w orking contact between the client 
selling the goods and the various d ep a rt

m ents of the advertising  agency. He m ust 
have m anagem ent ability  and leadership 
qualities, for it is his job to co-ordinate the 
agency’s team  in the  prepara tion  of an  
advertising and m arketing  cam paign.

A nother possibility in advertising  is 
w ork w ith  the R esearch and M arketing  
B oard of an  agency. R esearch deals in fac ts  
about the products, its  uses and advantages, 
about the com petition and about potential 
custom ers. M arketing  forecasts and 
recom m endations are based on these facts. 
I f  you have an in te rest in selling, an  ap ti
tude for m aths and economics and an  
understanding  of sociology and psychology 
—you could go fa r  in th is section of the 
business.

Behaviour
A sim ilar in te rest in people and  the ir 

behaviour p a tte rn s  is necessary to a  copy
w riter. Above all, he m ust have im ag ina
tion and ingenuity  to  invent punchy sales 
lines; whoever dare use “ bridge the  g a p ” 
as a serious m etaphor now He m ust know 
the qualities w hich will sell his product, 
,and the w eaknesses of his public—and to  
have no scruples in playing on these w eak
nesses.

A rt school tra in in g  is essential for w ork 
designing advertisem ent layouts—but the 
a r tis t m ust also appreciate how good 
design, typography and p rin ting  can be 
used to sell.

F ilm s and TV have opened up new 
fields in advertising, an d  now there are

opportunities for scrip tw riting  and produc
tion of film sequences. S crip tw riters m ust 
have the ability to create and develop the ir 
ideas in te rm s of sound and pictures.

The job calls fo r a creative and visual 
im agination plus the ability  to acquire a 
high degree of dram atic , technical and 
executive skill.

Variety
Public R elations is now an essential 

fea tu re  of m ost advertising  man, o r woman 
m ust be fam iliar not only w ith every 
aspec t of the client’s business, but w ith 
m any m ethods of com munication.

Only a  few  of the jobs available in 
advertising  have been outlined above, but 
it is obvious from  even th is brief sketch 
th a t there is wide scope for a varie ty  of 
ta len ts in th is field.

The common denom inator of all these 
jobs is an in te rest in people and the ir 
behaviour.

On the debit side of the  advertising  
profession, it m ust be adm itted  th a t com
petition is b risk  and exam inations a  
necessary p a r t of train ing . I t  seems th a t 
exams, are  an inevitable p a r t  of m ost 
careers, however, and  advertising  prom ises 
g rea te r lucrative rew ards for the effort 
than  most.

Careers 
in 

Advertising
by

Christine
Lowe

Worth
a

having
go

A  romantic 
appeal

by by

M. R. WEBBER A. !  BRIGHTON

J>UBLISHERS are out to make money. Strangely 
enough, far too many people do not seem to 

be aware of this. It must, from the start, be real
ised that publishing is a branch of commerce and 
as such exists to make profits.

Publishing houses are not there  prim arily  to raise 
the standards of popular taste , nor to provide idealistic, 
long-haired g raduates of the  School of English w ith 
the opportunity  to w rite  th e ir  m asterpiece.

Tedious
The best th a t an  en tering  g radua te  can hope for is 

a job editing m ateria l th a t has been subm itted for 
publication. This does not necessarily  m ean tak in g  sherry  
w ith established au thors nor “ discovering ” new ones. 
I t  would m ean a  g rea t deal of hard  and often tedious 
w ork exam ining the la s t details of style, punctuation 
and spelling.

I t  is often best not to go s tra ig h t into publishing 
from  university, bu t to gain some w ider p rac tica l 
experience in “ the world.” A year or two spent in such 
th ings as re ta iling  or binding.

M any publishing firms are  sm all businesses which 
require new staff only very  occasionally and who, tra d i
tionally, do not look for these to the U niversities. How
ever, if you have initiative and persistence, i t ’s w orth 
having a go.

0 N E  up on Theatre Group? It’s possible if you
take up a career in the big, bad world of the 

professional theatre.
Probably few careers have more romantic 

appeal than those in the world of theatre. Glossy 
photographs, sveld women, first nights and cham
pagne parties are all a part of the life, but a very 
small part.

Life in the professional th ea tre  is no t all th a t it 
seems to be when viewed from  the outside. The fam e 
and glory are no doubt there, for a  few, and even thn  
it often comes too la te  or too slowly.

F irs tly  it m ust be realised th a t th is is not necessarily  
a  world of g raduates. A degree from  R.A.D.A. let alone 
L.U. is not the first requirem ent. W hat you m ust have, 
and there is no substitu te , is a  highly trained  practical 
ta lent, and of course, an  am bition firm enough to stand  
m any setbacks and disappointm ents. E nthusiam  is not 
enough.

F or all this, there are  openings for g raduates in the 
field of en tertainm ent. The B.B.C. offers annually  tra in 
ing for graduates, m ainly in P rogram m e Operations, 
which can in some w ays be likened to the w ork of a 
stage m anager in the theatre . Com m ercial television 
companies offer sim ilar facilities, bu t only a t  irregu la r 
intervals, and com petition is alw ays very severe.

If  you are  th ink ing  of going into the theatre , look 
very, very closely before you leap, and m ake sure you i 
know plenty of people who can catch you when you fall
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Have you considered B A N K IN G  
as a career? The business of 
L LO Y D S  B A N K  is expanding  
rapid ly; this means new branches  
and better-than-ever opportun i
ties for prom otion in the service. 
O ne in every two of the young 
men who join the Bank today will 
be required to hold m anagerial 
or other positions of responsi
bility. In addition many of them  
will reach these posts early, at 
the age of 30-35. A b le  and am 
bitious men can reach senior 
posts carrying £5,000 a year and 
beyond. Life in Lloyds Bank is a 
full life: happy, useful and secure. 
For further details  
please write per
sonally to The  Staff 
Manager.

LLOYDS BANK
L IM IT E D

POST OFFICE COURT 
10 LOMBARD ST* LONDON EC3
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Profession on the 
upgrade by

CLIVE VINALL

Will it all seem worthwhile 5 years from now?
A t Turner & N ew all a man's degree —  whether 
in science, engineering or the arts —  counts  
for far more than a passport to a round of 
interviews. Our Training Scheme is planned 
to em ploy ali his university attainm ents to  
the full, and to be adaptable to his individual 
needs.

Ju st who are T & N ? Turner & N ew all is one  
of the strongest most im portant groups in 
British industry. W ith  a large and grow ing  
stake in asbestos-cem ent, in insulation, in 
brake linings and in plastics T  & N is closely 
linked to all four m ajor areas of econom ic  
grow th. To the building industry; the motor 
industry; the new er plastics; and to activity in 
the developing territories of the C om m on
w ealth . . .  all adding up to a strongly expand
ing £ 1 0 0 ,0 0 0 ,0 0 0  business w ith  3 6 ,5 0 0  
em ployees. Overseas, w ith  17 com panies in 
10  countries/T &  N has doubled its interests in 
ten years.

Earlier Responsibility T  & N thus offers 
outstanding graduates a career of great scope, 
keyed from the first to areas in w hich expan
sion is at its fa s te s t. . . opportunity at its best. 
M oreover, under our broad and flexible  
training scheme, the graduate assumes 
managerial responsibility more confidently —  
and certainly earlier —  than is often the case in 
industry today.
Note to Research Men T  & N also recruits 
scientists and engineers direct into its re
search and developm ent branches, whose  
projects are particularly closely linked to the 
needs of the expanding industries. O pport
unities for supervising w ork w ith  a practical 
application, as well as for fundam ental study, 
are thus outstandingly good.
Ask your Appointments Board for further de
tails, or write direct to: Management Appoint- 
ments Adviser, Turner &Newall Ltd., 15 Curzon 
Street, London, W.1. (Tel. GROsvenor 8163)

TURNER & NEWALL LIMITED H
TURNERS ASBESTOS CEMENT CO. LTD * TURNER BROTHERS ASBESTOS CO. LTD * FERODO LTD • NEW ALLS INSULATION &  ^M§J\7~
CHEMICAL CO. LTD * J. W . ROBERTS LTD * GLASS FABRICS LTD * BRITISH INDUSTRIAL PLASTICS LTD * STIUJTE PRODUCTS LTD ^
TURSERS ASBESTOS FIBRES LTD * AND 17 OVERSEAS MINING & MANUFACTURING COMPANIES H H H H H

mi/ii

■ Chemical Engineers
■ Mechanical Engineers
■ Fuel Technologists
■ Civil Engineers
■ Technologists

Consider fo r a m om ent the advantages o f w ork ing  fo r the  
W e s t Midlands Gas Board. O u r te rrito ry  covers the pleasant 
counties o f Shropshire, H erefordshire, W arw icksh ire , S tafford
shire and W orcestersh ire  and w e are a vigorous and expand
ing organisation in an industry w ith  a very bright fu tu re . O u r  
starting salaries fo r graduates rise to  £1,000 p.a., depending on 
class o f degree, and conditions o f service are good.
Consider— and then w rite  fo r fu rth e r details to  the Personnel 
Manager, W e s t Midlands Gas Board, Solihull, W arw icksh ire .

WEST MIDLANDS GAS BOARD
SOLIHULL, WARWICKSHIRE

W HERE have they 
all gone? The 

number of opportuni
ties for electrical 
engineering graduates 
now exceeds the 
supply so much that 
last year, every grad
uate was fixed up 
almost as soon as he 
graduated.

There are several w ays 
w hich an  electrical engin
eer can go a f te r  g rad u a
tion, depending on his 
degree and in terests. F or 
those who are  academ ic
ally  minded, and  have 
good degrees, there is the 
possibility of s tay ing  on 
a t  U niversity  to lo w ork 
fo r a  h igher degree or to  
go to a research  establish
m ent such as the N ation
al Physical Laboratory, 
which is concerned w ith 
scientific research  over ,a 
wide field, or to o ther 
establishm ents like the 
U nited Kingdom Atom ic 
E n e r g y  A uthority  
(U K A EA ), also concerned 
w ith pure research.

Sponsored
The m ajor p a r t of 

research  in electrical 
engineering is, however, 
sponsored by industry, 
and so is d irected tow ards 
specific products. H ere we 
can m ake th e  distinction 
between the ligh t cu rren t 
and heavy curren t sides

of electrical engineering.
The ligh t cu rren t men, 

now becoming called 
electronics engineers, find 
them selves w ith ever- 
increasing openings into 
the fields of com puter 
design, instrum entation, 
sem i-conductor devices 
and telecom m unications.

In  the p ast few years, 
m any new and novel 
techniques have been 
evolved, including the 

laser—a device which

produces a  beam  of light 
which can ca rry  m any 
tens of thousands of te le
phone circuits or up to a  
dozen or so television 
signals.

A large proportion of 
•engineering graduates 
who go into industry will 
find that as they climb up 
the promotion ladder, 
they are becoming more 
and more engaged in 
directing others than in 
undertaking research or 
design themselves.
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So you want to teach
(but not just at a school)

J F  you are thinking of making a great deal of
money very quickly you will avoid University 

teaching. If you want a new house, wall-to-wall 
carpets, a Bentley, and an ever-full cocktail 
cabinet (and all this while still in your twenties), 
some other profession is indicated. But if you 
want a great deal of fredom, a reasonable salary, 
opportunities to write, research, and travel about 
the world (second class), you probably can’t do 
better than become a University teacher.

Of course we do teach, an d  if you find th a t an 
impossible activity , we would all be b e tte r  off if you 
were honest about i t  and did not go around complaining1 
th a t you w ere a  research genius who w as being ruined 
by th e  requirem ent th a t you, occasionally, had to teach.

Spare time
U niversity  teaching has advan tages over o ther types 

of instruction, one of which is tha t, on the whole, you 
teach w hat in te rests  you: o thers will teach the p a rts  
you find boring—or you will guide your students reading. 
Form al teaching duties are undertaken  during the th ree 
ten-w eek term s of the academ ic year, and not m any 
hours a  week will be spent ac tua lly  lecturing, tu toring , 
o r tak in g  sem inars. Your Bentley friends will ask  you 
w hat on ea rth  you do w ith all those o ther hours, days 
and weeks in the year, and the  note of envy in the ir 
voices will confirm you in your opinion th a t U niversity  
teaching  is really  ra th e r  wonderful. You do w hat you 
like, of course, read ing  new books, p reparing  lectures, 
keeping up w ith the learned journals, ta lk ing  to  students, 
o rganising research  and adm inistering  p a r ts  of your 
U niversity : i t ’s a busy enough life, but a g rea t deal of 
it is vo lun tary  activity .

A nother aspec t of your freedom  is freedom  to  p a r ti
cipate in public life (which is not possible in all p ro 
fessions), to  earn  m oney w riting, lecturing  and exam ining 
for non-U niversity bodies, and generally  exploiting such 
repu ta tion  as you have locally or nationally. These ex tra

earnings do not, w ith m ost of us, am ount to very  large 
sums, but they pay fo r sum m er holidays or a  new carpet 
from  tim e to time.

Who get on in the academ ic w orld? The answ er is, 
very  largely, those whose scholarly ou tpu t m erits recog
nition, and therefore prom otion. The sullen and unshaven, 
the smooth, the bonhomous, the cranky  and the dreadfully 
normal, all a re  judged by th e ir  professional peers on 
w hat they  actually  contribute to  the advancem ent of 
knowledge. Academics can, and do, get very excited 
about appointm ents and promotions, and not all those 
made give universal satisfaction. B ut the controversy is 
not about w hat school he w ent to, w hat so rt of clothes 
he w ears, or w hether he has a  L ancashire accent: i t ’s 
about his scholarly ability. E galitarian ism  prevails 
th roughout an d  seniors who pull th e ir ran k  are  a  joke.

W ould you enjoy the life? I f  you found your student 
days really  enthralling, especially the la st year; if you 
feel th a t your subject is really  in te resting  and th a t w ith 
a  bit of luck you could m ake a contribution to  it; if 
you’re not afra id  of w riting  articles (and having them  
rejected or severely criticised); if you’re not particu larly  
in terested  in having a  huge ca r and fifty-guinea su it now, 
bu t will settle fo r som ething m ore m odest (rem em ber 
U niversity  people are  very  credit w o rth y ) ; and if you can 
persuade your wife-to-be th a t it will be nice to have you 
a t  home ra th e r  m ore th an  is possible fo r the average 
husband, you should come in, i t ’s a  nicely expanding pro
fession.

Geniuses
Finally, will we have you? If  you have a  F irs t class 

degree, the answ er ought to be favourable. If  you have 
a good Second, don’t  despair; prove your ability  th rough  
some good research  work, and you will be m ore than  
acceptable. U niversity  teachers are not geniuses: they  are 
ju st those who specialise in pushing out the fron tiers of 
the ir p a rticu la r fields, occasionally w ith te rrify ing  con
sequences, usually w ithout causing m uch disturbance to 
m ankind, bu t always, I  think, w ith  a g rea t sense of 
responsibility fo r w hat they  are  doing.

T T 7 T T  A r-p “ A K  then!” would be the last words at a 
W  x l / \  X briefing of National Opinion Polls’ head

quarters. After that you are out on your own 
to quiz the masses — sent into launderettes, 
doss-houses, railway waiting-rooms — any
where to find people to question. And often 
they had to fit a quota according to age, sex 
and socio-economic groupings (determined by 
occupation).

It meant learning to judge people on appear
ances: an impossible task. A better guide would 
be their houses. It is said to be easy to sell any
thing to people who live behind wrought-iron 
numbers, gnomes and red telephones in the win
dow, but they’re just as likely to take you for a 
tax-collector /  health inspector /  Candid Camera 
actress /  canvasser as a salesman.

THE
PEOPLE
THINK

Working
for

Opinion 
Polls

by
ALISON 

PRESS

Educated
To subsidise the political polls there  are  often 

m arke t research  questions trailed . This could som etim es 
prove its  w orth  w here a  housewife fo r exam ple w as 
nervous a t s ta tin g  h er voting intentions (“ vote as the 
m a n ” ) until a f te r  we had ta lked  over Radio Caroline, 
fru it pie fillings and a p a tte rn  book or on the o ther 
hand (in th e  s tree t w here I  m issed Sir W inston Churchill 
by one nam e) S ir *** *** would be w illing to  discuss 
w hether Wilson would or would not m ake a good Prim e 
M inister, but questions on coffee and Jane  A sher were 
unwelcome.

On probes into the brand  im age of a  product it w as 
hard  to decide w hether the ad. m en had educated the 
consum ers o r the o ther w ay about—for example, the 
explanation of why someone sm oked P layers cam e— 
“ because they  please so m uch.”

The boredom of peas, slippers, houses, beer, dog- 
food, petrol, cars, anything, would be relieved by a  snap 
poll on w hat Londoners though t of the  postal strike.

Suppression of one’s own opinions w as probably 
m ore exhausting than  the long hours (7-00 a.m. to 
11-00 p.m. in order to catch sh ift w orkers). A t an  under
ground sta tion  in th e  rush-hour, asked about posters, one 
m an shouted “ tell ’em th e re ’s too m any bloody blacks 
on B ritish  R ailw ays,” a t w hich I  tu rned  to  m eet TH E 
Jam aican—blessed w ith a ll the g races of good looks and 
charm .

The rude ones w ere m ade up for by those who took 
you into the best room and pu t th e  kettle  on. B ut it was 
in ju s t such surroundings w here you could be k ep t for 
hours listening to nieces in A ustralia, a  to rto ise named 
Doris, and m ontbretias in greenhouses.

I t  is a job of risks, w hen you can nearly  be a rrested  
in Piccadily Circus for ask ing  men about razor-blades. 
B ut the scope fo r encountering people is boundless—even 
if m aking  second calls on all one wished would be a 
full-tim e job in itself.

AN EXCITING 
CHALLENGE

THINKING of teaching? If so, it is likely to 
mean another year at university, taking the 

diploma in education. Attractive as this is to some 
students, many fear it is a waste of time and an 
unwelcome delay to the start of their career.

Still, few  people w ith  degrees would really  say they 
w ere qualified by the ir degree to teach. They can hope, 
a t  least for a  year, to  so rt out th e ir own ideas, besides 
gain ing  the academ ic qualification and the few pounds1 a 
year. Som etim es the  stim ulus of friends will help them. 
Perhaps they  will see some good teaching, and hear some 
good ideas. In  the ir p rac tica l term , they can m ake the ir 
own m istakes and m ay even catch  enthusiasm  from  the 
children.

Characters
The qualification itself will enable you to  apply for a 

job alm ost anyw here in th e  country  a t  alm ost any tim e 
in your life.

W orking in a M odern School p resen ts a  challenge, 
since the  m ateria l is regarded  by so m any people as 
doubtful. Success a t  any level is rew arding, but perhaps 
it is m ore so when it comes from  children who didn’t 
expect it. B ut will I  be able to m ake any ground? Will 
m y patience and energy hold ou t over a year and not 
ju s t over the  first few w eeks?

B ut perhaps the real draw  of teaching is the children. 
Eager, noisy children, w ith  fresh  m inds and form ing 
characters, to be reached, perhaps disciplined, and even 
perhaps, influenced.

N o t

yo u r

y e t  ? 
B efore

do —
go
and
see
th e

UNIVERSITY 
APPOINTMENTS
BOARD



UN 8

Lady 
Bountiful 
—R.I.P.
Careers for Psychologists 

and Sociologists

by
LYNNE PHEASEY

QWING to the research-orientated nature of
University Sociology Courses, there are 

few careers for which a Sociology degree alone 
will qualify the not-so-academic graduate. 
Although most forms of social work are ill- 
paid in relation to other graduate careers, they 
usually demand post-graduate qualifications 
resulting from at least a year’s full-time study.

Ill-rewarded though it may be, social work 
is no longer to be regarded as the preserve of 
charitable widows and do-gooders: it is strictly 
for mature, emotionally stable people, who are 
prepared and competent to analyse problems in 
depth, and proffer constructive solutions, rather 
than ladle out steaming soup to the humble poor.

Vocational guidence
Of the m any branches of social and w elfare work, 

perhaps the m ost in te resting  is the  Probation Service. To 
qualify as a  Probation  Officer one hasi to  sa tisfy  the Home 
Office in exam inations, a f te r  tak in g  the ir prescribed 
course. The job involves investigating  the  backgrounds of 
offenders brought before the courts, supervision and aid 
to  those placed on probation, and som etim es try in g  to 
reconcile would-be divorcees. P rospects of prom otion are 
fa irly  good, and salaries for P robation  Officers are a t la s t 
being m atched to  the  valuable and responsible na tu re  of 
the ir work. Openings also exist for psychologists' in the 
prison service, as adm inistrators, advisers of governors

and prisoners, and therap ists . Qualifications in crim in
ology, occupational an d /o r delinquent psychology are an 
obvious advantage in th is field.

Less exciting and varied, bu t equally w orthwhile and 
stim ula ting  jobs in the field of w elfare include child care, 
fam ily casework, and w ork w ith  the aged, the sick and 
the handicapped. In  m ost cases, the em ployer is the local 
au thority .

A ra th e r  more lucrative career for the Sociology or 
Psychology g radua te  is personnel m anagem ent, to which 
he is probably beter suited than  m any of the A rts  and 
Science graduates who en ter th is  field. M ost firms offer 
tra in ing  to would-be personnel officers, e ither assisting  
the  personnel m anager or w orking on the shop floor. 
Personnel w ork w ith  the disabled is available to  suitable 
candidates in the M inistry of Labour industrial rehabili
ta tion  units.

Probation service
Vocational guidance is an  im portan t and w idening field 

—w itness Leeds’ own new research un it—and Psychology 
g radua tes  have m uch to contribute to  such in stitu tions as 
the youth em ploym ent service. The governm ent employs 
large num bers of psychologists in its various departm ents 
to cope w ith  problem s of personnel selection and distribu
tion, ergonomics, and so on.

There is a  m arked shortage of clinical psychologists, 
particu la rly  in the north. A lthough the job requires po st
g raduate  training, th is can often be pursued in a  hospital, 
concurrently  w ith  practical work. This takes th ree years, 
as aga in st the tw o-year period required to  gain the appro
p ria te  diploma a t U niversity. I t  is the w ork of the clinical 
psychologist to  assess the behaviour of m ental patien ts by 
m eans of tests. He m ay also, in certain  hospitals, be em
ployed as a  group therap ist, but the m an or woman w ith 
full psychiatric qualifications has a d istinct advantage 
over the plain psychologist when seeking such a post.

OPPORTUNITY FOR RESEARCH
by

JOHN SUTTON T’HE growth during the past few years of 
University Departments of Chemical 

Engineering has outstripped the demand. Last 
year a fair number of graduates in the field 
had to take jobs which they didn’t really want 
or wait some time before they obtained em
ployment. This year looks like being even 
worse.

Even so, there are some very good jobs avail
able; most of them, however, do not pay particu
larly well at first. This is quite understandable 
as, in general, it is a year or two before the 
graduate can be left to get on with the job on 
his own.

More money
Small firms are m ore likely to  give im m ediate respon

sibilities and probably m ore money to begin w ith. They 
cannot, however, offer the tra in ing  opportunities th a t the 
la rger firms can, or for th a t m atter, the security.

F o r m any years now Chemical Engineering has been 
increasingly dom inated by large firms. Because of the ir 
size these firm s can utilise research  w ork much more 
fully. They are also g rea tly  assisted by the large-scale 
operation required for economic operation of m any 
modern processes. Small firm s cannot in general afford 
the capital to  commission new plants, especially as the

m ajor custom ers fo r the product will be in m any cases 
the “ Big Boys ” themselves.

The various kinds of position available include 
research, m anagem ent, p lan t operation and commission
ing, and p lan t design. The first is likely to  be a very 
lim ited field and is in general of m ore in te rest to pure 
chemists.

O verlapping w ith  th is is the la s t ca tegory  which is 
still a  province very  m uch open to  the sm aller firms. To 
gain an  idea of how m any of these there  are one only 
has to look a t  the num ber of firm s advertising  m eters, 
com pressors and other form s of ancillary  equipment. In 
this field individual ideas as opposed to team  w ork are 
likely to be m ore im portan t than  in any of the others.

Management
M anagem ent, w hilst being b e tte r paid and involving 

more responsibility, will m ean th a t  less and less dealing 
w ith  the actual p lan t operation is done. If  you w an t to 
be out on the p lan t it  is probably best left alone.

P lan t operation itself again  varies widely. Being a 
superior kind of sh ift chem ist m ay be of m ore in terest, 
but to earn  prom otion you will have to  devote less and 
less tim e to being on the plant. Here i t  probably ends up 
a m a tte r  of being pressurized into higher fields by the 
wife unless you can m anage to  w ork in an easy-going 
firm allowing a  fa ir  am ount of la ttitu d e  to its  m anagers.

A t least you will then have a  good re tirin g  pension. 
The best th ing  to do is try  and get th is as soon as 
possible.

UNION NEWS CAREERS SUPPLEMENT


